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len8kart S®luttons P`rt. ltd.
12/I .  7L Ffo®r, Valiko Mindseopes. Ne.ion®l lii€haqr 2

S.ctor 27D, Farfubod, Hot)one -121003 I `Irml^..I.n.leer..oom
ciN:  u5i 49ioi2OO®mei 783s5

01 August 2022

ex
tenstari

Aashya  Aroma,

Bangalore Regional Office
liar Aashya,

Sub: Letter Of Appointment at Lenskart Solutlons Pvt. lid.

We are pleased to appoint you at the position Of Merchandlser at Lenskart Solution Pvt. Led. You are required to
join us on August 01, 2022. You shall be a part Of the Lenskart Flash  based at Bangalore Reglomal Offlceand shall
be governed by the terms and conditions Of this Letter/Agreement. You shall be governed by the policies, rules,
processes,  handbcoks, and regulations Of the Company as applicable and amended or altered from time to time
during the course Of your employment (the "Company Policies").  In the current role you will be reporting to the
Department Head. As we belong to a dynamic and evoMng industry, fHtyre growth and expansion of the company
entails that reporting relationships are liable to change in the future.

1)    Conpensatlon

YOU  will  be  paid  the  Compensation  as  per enclosed  annexure(s).  The  Company  reserves  the  right to  revise/re-
structure  employee's  Compensation  at  any  time  in  accordance  with  the  terms  Of  its  PMS  and  Compensation
Framework Poliey.

2)    Probatlon perlod                                                                                           ,

You  will  be  on  probation  for  an  lnltlal  period  of  6  months  from  the  date  Of  your  joining.  Thereafter,  your
employment may be confirmed, or probation period may be extended by the Company in its sole discretion. Nan-
communication  Of  extension  Of  probation,  within  10  working  days  from  the  expiration  of  6  months,  shall  be
deemed as a confirmation Of your employment, to be governed dy the terms herein.

During the period Of probation, either party is liable to terminate the services dy giving notice Of Such intent for a
peried of 1 month or pay proportionate Basic Salary (excluding variable) in lieu Of any notice to the Corhpany, The
Company in this event will not be liable to pay any amount for the remaining probation period, if any. Further in
case Of nonrsatisfactory performance during the probation period, th:'Company reserves the right to terminate
your employment`^/ith immediate effect without notice.

3)    Professlonel conmwheut

AIl employees are required to comply with Company Policies, which shall be simultaneously communicated to you
upon  your  joining  Of  the  company  through  our  internal  HR  portal  ZingHR  (htto..//oortai/.z/nohr.com).  You  are

;#:Tio?:inedi:n##Jn:L=[o:=:yeos#T=Tmof;at:,=¥n##ar:#rfu=#et#oTr
Page 1                                            Prin:ipal
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lenekart §Ofuttons P`rt. ltd.
12/ 1.  7R. floot. Valwlo ^^indseepes, Nolioriol Highoq/ 2
S®clo. 27D, Fchdob®d, Hal)one -121003  I  `^^^^./.I.n.kof..com
CIN:  u5l *9lDuOO8PTC178355

Salary Annexure

Annexure -I  (Cbri-a-e-ns;lion  Breakup)
L  particularsBasicSalary

Month,y Annual

25000 300000

House Rent Allowance 12500 150000

Statutory Bonus 0 0

Special Allowance 10700 128400

Employer Provident Fund 1800i 21600
'!Flxed Salary•;Va'lable

E                                                                    -fL€3.I=¥              6000000500000

`feariT   c  in    n 50000      ,lil
p` ':,iir,,                    6ounFTi.t,TlfrtJREILfr',/`hI,in,*''lt#.

1.  All tax implications arising out of your salary structure shall be borne by you.
2.  Your  salary  is  strictly.confidential,  and  you  should  not  disclose  it  to  anyone  without  prior  permission  of  the

Company in writing.
3.  Gratuity: Payment will be made as per Payment of Gratuity Act
4.  Group  Mediclaim  Policy: You  will  be eligible for Mediclaim  Benefit,  as  per Company Group  Mediclairri'Policy. You

can enroll yourself and your family (Spouse + 2 Kids). This poliey is not applicable for employees who are covered
under ESIC as per eligibility criteria defined by the Statutory authorities..

5.  Group Personal Accident Poliey: You will be eligible for Accidental, Weekly benefit and Death Benefit as per Group
Personal Accident Policygovemed by the company.

6.  Group Term Life Policy: You will be covered under group Term life policy governed by the company.

Note: The Insurance beneflts of the Company would be subject to chainge from time to tlme, as per Company's
Po«cles,

For Lenskart Solution Pvt. ttd Recelved and Accepted

St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipur
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STYLE `N' SCISSORS
SALON SPA & INSTITUTE

Certificate of EmDlovment

This is to certify that Mr. Bhavya Deswal was employed as a Business Development Executive
(BDE) from January 2021 to March 2023. Mr. Deswal has demonstrated exceptional dedication,
professionalism, and expertise during his tenure with our organization.

Presently, hdr. Deswal holds the esteemed position of Director of Sales & Marketing. He is
actively involved in spearheading the expansion of our brand and overseeing the planning and
execution of destination weddings. His leadership, strategic vision, and commitment to excellence
have been invaluable assets to our team.

We hereby extend our sincere appreciation to M. Bhavya Deswal for his outstanding
contributions and wish him continued success in all his endeavors.

I.

ROPRIETOR

H)ate]

St. Xavier's College Jagiv
Nevta-Mahapura Road, Jalpur

Corporate Office:
Lane 12, Gandhi Path, Valshal! Nagar, Jalpur
M 9982788999, 9828391448
Email: info@stvlensdssors.com. Web: www.stylensclssors,com
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Ms. Kriti Mahansaria

Back Office IT Solutions Pvt. Ltd.
ISO 27001 ael 3 Certified & Microsoft Gold Certified Partner

CIN-U72200RJ2000PTC016780
www.navbackoffice.com

OFFER LETTER
Private & Confidential

Ref: BO/IIR/Pone66
Dated: March 22nd, 2022

\

Dear REti,

With reference to your application and subsequent interview you had with us, we are pleased to offer you an appointment as
Process Associate with Back Once IT Solutlons Pvt. Ltd. based in Jalpur. You are required to join us on, 2Sth April 2022. As a part
of your total compensation, you will receive a remuneration of Rs. 8,00,000/-CTC per annum.

In addition to the foregoing and in lion of your signing and returning a duplicate copy of this offer letter as a token of your acceptance of this offer

ie#gctvy]:1:s?#Sb:epna)y:bat¥to?fy:euc:£sP,!o°inffjs£::#oer#gonBeo-:in,e)P=#]:!o:fto¥yhLLP#qug{¥i:#ed°fiyg)£%Sunadpp£Cfa:##:t°;do:8;o:£
report and join at Back Office with effect from 25th Aprn 2022 or on any other date given in whting by Back Office. The Joining Bonus will be
remitted to your account number, as per the account details that will be furnished by you to Back Office.

You agree, `acknowledge and understand that you shall maintain confidentiality of the terms and conditions mentioned in this offer letter.
The detailed terms and conditions of your appointment, as discussed, shall be issued to you at the time of joining.  We expect you to
maintain the confidentiality of salary offered to you.

You are required to undergo a medical cheek-up at your own cost in any reputed Nursing Home or Hospital or by a Registered Medical
Practitioner before your joining and will have to submit test reports of Chest Xir?y-PA Vlew Qeport only), Urine & Blood Group
report, Blood F&PP and medical ntness certificate at the time of joining.

Also, please bring with you the fol[owlng documents ln orlglnaL as w€l] as a photocopy of the same:
I.    PrcofofAge certificate (Xth Mark sheet/Certificate)
2.    Educational/Professional/Technical Qunnfication cer(ificates
3.    Copy of Resignation Acceptance letter or relieving letter from last employer, if applicable.
4.     Salary certificate from last employer, if applicable.
5.     6 Passport size colour photographs
6.    Copy of present and permanent Address proof.
7.    ID proof(2 copies each)

This offer is contingent on your having vaud identity documents, signed offer letter, medical fitness and background verification, failing
which the offer will automatically stand cancelled. If you fail to join on the aforesaid date and in absence of any written communication
to this effect from you, the Said Prelimirmry Offer letter shall automatically be treated as withdrawn.

We look forward to a long, successful and mutually beneficial asscoiation.

Your sincerely,
For Back Office IT Solutlons Pvt. Ltd.

-_S--,    lL,
Authorized Signatory

Registered Office :
F-220-225, EPIP, IT Park,
Sltapura, Jalpur-3 02022, Indld

` St, Xavier's College Jaipur

I               Nevta.Mahapura Road, Jajpq/

City Once:
3, Behind IOC Petrol I'ump
SahkaT Marg, Jalpur-30200l, India

E man: hr@navbackomce.c6h
Phone: P1-141-7156800
Fax      : nol-14l-71568l I



Back Office IT Solutions Pvt. Ltd.
ISO 27001 :2013 Cenified & Microsoft Gold Certified Partner

CIN-U72200RI2000PTC016780
www.navbackoffice.com

Salary Negotiation Sheet

Name :  ,, Kriti Mahansaria

Date of Offer : . 22nd March 2022

Position : Process Associate

DOJ: 25th April 2022

Department : Accounting

Compensatlon Package offe[td :

<

S.NO, Head Amount (Rs)

A (Monthly)

1 Basic 26667

2 HRA 10667

3 Conveyance AIlowance "                        2000

4 Statuary Bonus 710

5 Special Allowance 23541

Sub Total (Per Month) 63584

8 Retirement Benefits(Per Month)

1 Gratuity 1283

2 PF
1                            18cO

C Total CTC 800000

h`   -,`Of
Note:

•     You are entitled to get ajoining/signing bonus oflNR. I,00,000.
•     Income Tax shall be applicable on the cTc as perthe income tax rules

Registerd Office:
F-220-225, EPIP, IT Park,
Sltapura, Jalpur-302022, India

St. Xavier's College Jaipiif
Nevta-Mahapura Road, Ja`giv#

®

City Once:
3, Beliind I0C Petrol Pump
Sahkar Marg, Jalpur-30200l, India

Emai] : hr@navbackoffice.com
Phone: i9l-14l-7156800
Fax      :,\nll-14l-71568ll



J.P.MOTgan

as-ur-2023

MohitDugpr
C3A Chikitsalay Mars
Bapu Nagar. Jalpr
-302015
JAIPun
Rajasthan
tNDLA

Dear Mohit Dugr,

Your Emplnyinent try I.P. Moxpn

Congmtulndous on joining the J.P.  MOTgan family.  Wc arc pleased to confim your quployment wid] J.P.
Morgan scrvic€s hdia private Limited {the "Company").                   ,

You VI'll find your pefsonal employment tcms oiitlined in Appendix A with general cmp]oymenl terms and
conditions in Appcndin 8. Please botc these t€ms and conditions ENpersede any verbal discussions you may
have previously hnd with any JP. Mongan efnplnyee with rsgrrds to your enplo)mcut arrmg€mcnts.

A nimbcr of inpoftant' policies will amly to your €mplo}micnt witli the Comi]any. including the Personal
Account Dealing Polity and the Code of Colidiicl  We provide more  infomiation about these polities  in
Appendix C and it is essential that you €acfully read and understand their toquirrments. By signing this I€tt€r.
you confim that you have read, undustood and agrsc to be bound ky these policies. In addition, you will be
required  to  abide  try  all  other  Company  policies  and  regLdatiors' (including  JPMOTgan  Chase  groap  Of
companies ("Groap") policies} and "RA applicable law.

Should you have quchcs in rsldion to your aploydEmt lens, your bm€fits oT Company pdicies, please
contset our HR Anstiiers  hedinc ut  COO 800 440 5210 (local toll froc} or +I 212-SS2-5100 (in(ematiorml).

Please be tminded your cixplp}ment tens cha`ild be deated tlrith the strictest confidence. To accept this offer
Of elbploytneut please click on the 'Accap~t' butter al the bottotn Of this page on or bofore O9"ar-2023.

We4neexcitedtowelcomeyoutoourCompryandtakethisoppap]nitytowichyoueverysuccessintrfug
this next stay of your career with us.

*Thi3 is a computer gencmted communication and does not have 3 sigi)atue.

St. Xavier's College Jaipur

I           Nevta-MahapuraRoad,Jaipur



kyndryl

31/10/2023

K]indry) Sotutiorls Prinqlc liniied
ifemal}r khan.in as Grand Ocean Manragrd
lrf ealstracfur. Services priratc Lirnitexp                             I ]

•''  CIN.. ul2gooltA202 lpTC 142910

Blarck D. Embons]r Golf Links Business Part
IrdiTanaRTr - Konanengala lrltonediote Ring
RLrad. Dt"Iur. Bmgalare ~ 36001 I . InditL
Phae: +9180 63¢07121          +

TO WHOMSOEVEFt lT MAY CONCERN

Parth Patel holds the business title of Senior Agent, Customer Service and is a Regular employee of Kyndryl
Solutions Private Limited with Employee ID 0049IT744 from 08/09/2022.

The employee's work location is curently GREATER NOIDA.

Yours cordially,
ForKyndrylSolutionsPrivaleLimited,

a-4n.4
Rakshit Ranya
India Leader - AskHR
Authorized Signatory
Human Resources St. Xavier's College Jaipur

Nevta-Mahapura Road, JaipLlr

Registered Office : Kyndryl Solutious Private Limited, (Fomedy Known as Grand Ocean Managed Infrastructure Services Private Limited)
Block D, Embassy Golf Links Business Pal.k, hdiranagar -Koramangala lntemediate Ring Road, Domlur, Bangalore -560071, India.
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St. Xavier's College Jaipur
Nevta-Mahapura Road, Jaipur
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salori Goyal
Associate Consultant
Gungaon
C omp ensation G ategory Monthy {m rm) ual (in rm)

asic Salary (a) 31250 37 5000                               i

Flexible Compensation a) 27500 330000
Employer Contribution to Provident Fund (c) 3750 5000                               ,

tat Cost to Company (a+b+a) 62500 75000 0                               I

• 'Ihe above is an indicative break-up of the components
• Cognizant of the current working environment an new joiners at Assistant Manager or below levd are

entitled to a one time `work-at~home' allowance of INR 12,000/- (Rupees Twelve thousand only), in
addition to the compensation outlined above. This allowance will be subject to the `work-at-home'
Polity of the Company, as amended from time to time. The aforesaid amount would be payable in the
subsequent month's payron subject to the poney applicable on die date of disbusement.

•  Employee contribution to Provident Fund will be deducted as per the EmpLoyee's Provident Fund &
Miscellaneous Provisions Act, 1952, subject (o your entitlement and the polity of the Company in that
regard.

• Equal amount of PF will be deducted from the Cost to the Company as Employee contribution (o
Provident Fund

• Gratuity will be governed by the Payment of Gratuity Act
• Gratuity and Insurance Prendum do not feature in the payslip.
• You will be eligible for increment as per the Company Polity only if yourjoining date is on or before

March 31 for the cuirent calendar year
I You win be eligible for performance bonus as per the Company Pdiey if your joining date is on or

before June 30 for the current calendar year
•  Performance Bonus will be payable only subject to your being on the paylun of the Company and not

serving notice at the time of disbursement.
• Taxation will be governed by the Income Tax rules. The Company will be deducting tax at source as per

income tax guidelines.
•  Flexible compensation needs be allocated every year basis the components pul]Hshed by the Company
•  Any statLitory deduction shall be made as per applicable laws

OmER BErmlTs
Group Medical Iusiirance: Your family and you are covered to the extent of
Group Persoml A€ciden( Iusimnce: You are covered to the extent of
Group Ten Life Insimnce: You are insured to the extent of
Group Term I.ife in Lieu of EDLI Policy:
On your joining the Company you may refer to tl]e Staff Manual for further detal]s
available to you.

on the

rm 300000
rm6000000
rm 1500000
Covend

St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipur
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My Offers

Enabling Area -Senior Executive-Talent Acquisition (19821) -      I
I                      OftorLetter

Pending
Locatlon

Offer Date    12/18re021

Oflor L®tt®r                                                                                                                                        a  Print   ®  Do\mload

Deloitte,
D.l®ltt. Slt.red S.rvle.. ]ndl. LLP
Bengalumu
Prestige lfade Tower, Level 19
46,  Palace Road,  Hlgh Grounds
560001
Tel:  +91  8061886000
Fax:  918066276011
www,deloltte.com

Dee®mb.r 18, 2021

Ms SI.reya Goyal
H-102, Mahlma lrls 2, swag. farm, Shyam nag.r, sodala
lalpur
Ra|astliart,3020L9-Indla

Contact No.: 9636268703

Dear Shreya Goya[

Congratulations and welcome to the fam]Iy of Deloltte lndla,

You have made a favourable lmpresslon on us during the intervlew process!   Further to thls
andibased on the credentials you have presented, we are pleased to offer you employment as
Sen[or Ex.cutlve in the Enabllrig ^reae function of D.loltt. Shared Servlcea [ndla LLP
(Organlzation) based ln BengalLlru.

Thls letter (Offer Letter) provides you wlth detalls of your remuneratlon and the tehs and
conditions of your employment.

There are two schedules attached to and fomlng part of thls Offer Letter:

•Schedule 1 -whlch sets out your remuneratlon and related particulars; and

•Schedille 2 - which sets out the terms and conditions of your employment with the
Organlsatlon.

Please bring along wlth you the origlnal documents specified per llst attached, to enable our
talent team representative to complete the jolning formal]ties.

::eyasserf#nt:ec::¥e°offtth:5s°offffeerrLLeetttteerr.'nvaocucej|ia:;;#atr:t,¥#eftdto°nuost?=':,tveer;B#3W°rk'no
acceptance wlthln this perlQd, our offer will stand wlthdrawn.
nqpOmIIiammFh-a-Ttm..27B.j2dnoer,S.elpnlBifll"eB.E!:±±±ea:ee&o.d0'.1o.Iutl.cool..`l|-=i.m011©rto^^E..458)

Del®itte®
Once agaln, everyone you have Interviewed wlth, jolns me ln extending to you congratulations
and warm regards.We look forv`rard your jolnlng our team, lf you wish to discuss any detail of
thls offer please feel free to contact us. We look forward to your joining and hav]ng a great
career with Deloltte, af`d contributing to maklng an impact that matters.

q3>.
^uthorlsed Sl9natory
Badarl Narayana

Encl.:  Schedules refemed to above and the documents list.

try' Of'®r
By clckhg Aooept Odor you understand and
agrco to the tome Of this ator

Comment and Doclno Ofler

Eman F`ecrufty

Xav.`er's Co\\ege Jaipur

Nevta-Mahapura
Road, Ja'ipur



I accept employment with the Organlsatlon on the terms and condltlons set out ln this Offer
Letter, a copy of which I confim I have received.

Name: Shr®ya Goyal

Signature:

Date of Signature:

R!el0Bee:ldi]m!.rill-e.CrmTen;er..ZJO}3Za4Fto.ScBpd8g.bdyE::i:=====Aedoya}bhb.I.4co013.}€=:=±ilILtLIJ.14.-iA..Beoha^^E.I.jl)

Deloitte®

S€hedtile 1

Offer Letter:  Dated Deceml)er 18, 2021 issued to Shreya Coy.I (Employee)

1.  Emi)Ioyee Related PaltlciJlars

Deslgnation nlor Exectitlve
areer Level Sen[or Ex®
uslness/Service Llne Enabllng Areas

Employment Start date ].nuary 3, Z022
* Shall be the date specified or such other date that at your request the Onganis3Ql.on may, at
Its sole discretion, agree in writing.

On the Employment Start Date, please meet our Talent Representatlve at the fol[owlng
address at 9:30 AM:

D.Ioltte Shared S.rv[ces ln`dla LLP
Bcngaluru
Prestlge Trade Tower, L€vel 19

3:3`::[Lac®R°ed.HIghGrounds

2.  Remuri®ratlon

2.1  Plxed Remuneratlon

Upon joining the Organisation, your total annual fixed Remuneration for the year js INR
t800,COO,00.

The break-up of the total annual fixed Remuneratlon shall be as set out at Item 2.2 of
this Schedule 1 below. Tlie Remuneratlon shall be prorated lf for part of an applicable
period.

Deloitte,
2.2 Remuneratlon Structure (all amounts ln INR)

St. Xav er's College Jaipur
ii Nevta-Mahapura Road, Jaipur



 

 

1 

 

 

 

 

STUDENT PROGRESSION 

Percentage of placement of outgoing students and students progressing to 

higher education during the last five years 

 

 

 

 

5.2.1 

ACADEMIC YEAR 2018-19 

 

BCOM 

 

(SAMPLE PROOF) 



St. Xavier's College Jaipur
Nevta-Mahapura Road, JaripuSr



i





`<;..-.,...`.:.I...i:



We understand your world

HDFC Bank Llmlted
lJDFC Efank House,
Senapat Bapat
Marg, Lower Parol
qubet), Mumbal - 40o

Personal & Confidential

March 31, 2023

80035393

udbhav Pandey

J2RE

Dear udbhav,

Further to the interview and discussion you had \^th us, we are pleased to offer yoLI the position Of CREDIT
MAI\IAGER-PEFtsoI\IAL LCIAI\IS in HDFC Bank subject to the following tens and Conditions:

ComBensatioh:

Your annual compensation package \Arill be as set out belowr:

Base satry
Aulowance

Medical

Conveyance

Lu nch AIlowartce

Provident Fund
-ITaihim Period:

The duration Of your training will be for a period Of t`^relve months from the date Of joining. It is at the sole discretion Of
theManagement to extend the period Of training or modfty/alter the terms Of this contract on the basis Of your
perforTnance, suifabilfty and/or for any other reasods \Ahatsoever, on such ferns and conditions as determined by the
Bank.

Location:

T#jn+:::a:£:gJgfrogiringgp;::::i::::::=ELfa¥#gffiEELtrEL#::::#;:##|ae;:#ithe
India,that is inexisterice or may come into existence at a future date.

Termination of Contract:

This contract can be terminated by the Bank or by you at the discretion Of the management, either by giving one
month'snctice in writing or one monthts emoluments in lieu Of notice.

AppHcant No. 80035393

www.hdfcbank.com

Read. Office: llDFC Bank Lid., HDFC lfank House. Semapat Bapat Nap, Louier lfarel (`dest), Mumbal -400 013.

Corporate ldeutfty No.: L65920HH1994PLC080618

St, Xavier's College Jaipur
ivta-Mahapura Road, Jaipur



March 28, 2022

Yash Mehta
Govind Marg, A-565, Govind Marg, Malviya Nagar
Jaipur
Rajasthan -302017

DearYash,
Subiect: Offer oum Ar]Dointment Letter

We take this opportunity to thank you for exploring an opportunity with Aditya Birla Health I nsurance compa ny

Ltd. (hereafter referred to as "Company"). On basis of our discussions and understanding we are pleased to
appoint you with the Company as "unit Manager".

The terms and conditions of your appointment are as follows:

1.    Your Fixed Pay will be Rs2,75,OOO/-(Rupees. Two Lakh F-rfty Thousand Only ) per annum. Further,

you will be entitled to Benefits as applicable in your grade. The components of your Fixed Pay and
details of Benefits are provided in Annexure `A' and will be governed by Company policies as amended
from time to time.

2.    In addition to your Fixed Pay above, you will be covered for Sales Incentive Scheme. The payout will
be based on your performance and dependent on the parameters that are defined under the Sales
Incentive Plan as declared by the Company from time to time.

3.    You will be governed as per Company's Sales Progression Plan, as applicable in your grade and will be
communicated to you.

4.    Your  appointment  is  subject to you  providing  all  documents and  information  as  set forth  under
Annexure `8' to the company.

5.    Your date of joining with the company will be on or before 30th March z022.

6.    Your initial place of work will be Jaipur. The Company is a part of the Aditya Birla Group and the

organizations in the Aditya Birla Group are affiliates of the Company. The Company will have the

Aditya Birla Health Insurance Co. Limited
(T)  t800  270  7000
care  l\ealt}\insurance@adityabirlacapital com  I  w\rm/ atlityabirlahealthinsurance.com

Trademark/Logo  Aditya  Birla  Capital is  owned bv  Ailitya  Birla  Management Corporation

Private Limited and is used bv Adltya Birla Healtli  lnsurance [o. Limited under `icemsed

user agreement(s)

Registered Office:
9th F`oor,  Toviter  1,  One World Centre, Jupiter Milis

Compound, 841, Senapati Bapat Mars, Elphinstone
F(cod,  Munbai 400013.

CIN: U66000MH2015PLC263677

lRDAI  Registration No   153

` St. Xavier's College Jaipur

Nevta.Mahapura Road , Jaipur



 

 

1 

 

 

 

 

STUDENT PROGRESSION 

Percentage of placement of outgoing students and students progressing to 

higher education during the last five years 

 

 

 

 

5.2.1 

ACADEMIC YEAR 2018-19 

 

BCA 

 

(SAMPLE PROOF) 





SR1®

Job
Job Dctalls
Job Details

View Worker: Kuldeep Singh Shekhawat

Senior Analyst
PoeMorll"e     SenjorAnalyst

Prlmary work Ematl     kshekhawat@rlrcm.com
hodin     IND-Tikri-Gurugram

Nikhil Vldhani

Manager     =

EmfroycoiD     10003374
Suponhory onganEELon     Librado Rivas Jr. I Lee Rivas Department >> Nikhil vidhani Department

Posftkm     SeniorAnalyst
_       Buelnesel"e     SeniorAnalyst

Job predle     lN-Assoc ll Follow up
Employco Type     Regular

Managemort Level     3S Associate ll
TlmeTyp®      Full time

FTE      100.00%

St. Xavier's College Jaipur
Nevta-Mahapura Road, Jaipur

09:09 pin
10/03/2024
Page 1 of 2



SR1®
Location

Hlro Dde
orfg]nal Hho lifeLqu0'S-

The In Posfuon
Tlne ln Job Pren®

Contact Information - Public

Work Address

Management Chain
Supervisory Management Chain

Vlew Worker: Kuldeep Singh Shekhawat

IND-Tikri-Gurugram
23/03/2022
23/03/2022
1 year(s), 11  month(s), 16 day(s)
1 year(s), 11  month(s), 16 day(s)
0 year(s), 8 month(s), 9 day(s)

Sg#g:r4T2:3stBa5ffiT,,#F§3thEZF,oorTower2,
Tikri,Sector 48

Fnafgnraam-122oot

09:09 pin
1 0/03/2024
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Organization        `~-.~~ Ti==:===3:a=i=.rJ`:Fff'--,--I Manager Phone Number
Librado RIvas Jr. I Lee Rivas Department                                                                                                             Librado Rivas Jr. I Lee Rivas
Ljbrado Ftivas Jr. I Lee Rivas Department                                                                                                               Librado Rivas Jr. I Lee Rlvas
Abhijeet Pawar Department Abhiject Pawar
Divye sikka Departrtyent                                                                                                                                             Div© Sikka
Mayur Tyagi Deparment                                                                                                                                         Mayur Tyagi
Bharat Bhushan Department Bharat Bhushan
Pankaj Kumar Department                                                                                                                                     Pankaj Kumar
Nikhil Vldhani Department Nikhil vldhani                            A

pELIf-i.
St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipur



Gmail Mohit Sharma <mohitsh.2312@gmail.com>

Letter Of Employment _ Mohit Sharma
6 messages

Khanna, Dharati <Dharatl.Khanna@mmc.com>                                                                                                                             Fri,10 Feb 2023 at 6:52 PM
To: Mohit Sharma <mohitsh.2312@gmall.com>
Cc: RASHIDA ®<rashida@populusglobal.com>, Zeba Shaikh <zeba@populusglobal,€om>, Nair, Rashmi (Human Resources)
<Rashmi.Nairenmc.com>

Leder Of Empfoym.nl a

W.rt Stop.

Dear Mohit,

Congratulations! We are pleased to offer you the position of Senior
Specialist with us with an anticipated start date of  27/02/2023.

Please find attached our offer of employment  ("Employment Offer).

This offer of employment is a conditional offer ("Employment Offer) and
shall come into effect upon your unconditional acceptance of the
Employment Offer. This Employment Offer, and your employment with us,
shall be subject to and governed by the tens and conditions of our
employment contract attached to this emall. Please make sure to read
these terms and conditions carefully before accepting oJr Employment
Offer.

Please make sure to read these terms and conditions carefully before
accepting our Employment Offer.

To confirm your full acceptance of the terns and conditions of this
Employment Offer, kindly send an email to Dharati Khanna at
dharatj.khanna@mmc.com stating the following -

IMPORTANT NOTE

I 'Please note that you shall  be receiving an e-mail

(candidate data entry link) within  1 -2 working
days from Sterling you are requested to submit
the required details / documents within 2 days
from receipt.

please ensure the information shared is true,
accurate and complete to the best of your
knowledge. The provision of false or misleading

ilinformation constitutes grounds for non-

consideration of this offer or immediate dismissal
after employment.

Note: Documents should be in pdf or .doc format
only. The file limit should not exceed 5 MB

Documents to be furnished

•[i Education Certificates

Standard X & Xll  Mark Sjieet and
Certificate

Graduation/Post Graduation (Mark sheets
and Degree/Provisional certificate for all

years)

Employment Documents of the previous
organization(s)

)

Offer Letter/Appraisal Letter

Relieving Letter & Letter of Experience

Latest three salary {

Employment Documents f
organization                     Prl

~"   St,.Xa`vier'§ C.oll6ge Jaipur

Nevta-Mahapura Road, Jaipur
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Sub: Offer Letter fbr the Post of salds .l'ralnee

Date: April 18, 20ZZ

Name   a               : Rolian Mlttal

Institution         : BML Mun|al

Dear Rohan,

CONGRAIULAIIONSII

This is with reference to your application and subsequent interviews and discussions with us, regarding a career
opportunity at coffee Day Beverages.                                                                                                                                               , ;

I

Wearepleasedtoofferyouthepositionof"SalesTralnee-inourorganizationonmutua]lyagreedterms.

Your CTC (Cost to Company) will be as per Annexure I.

Your date of joining would be 18th Aprl] ZOZ2. Your place of posting would be communicated to you during your
joining.

You would be required to report at Coffee Day Global Llmlted, Coffee Day Beverages, Shop Nolo, First Floor,
Above CCD. Sector-14, Gurgaon-1Z2001 on the date of joining.

Youarerequiredtosubmitthefollowingdocumentsonthedateofjoining.Wherevercoplesarespecified,pleasealso
carryyouroriginalsforverification.

•      Copy of education certificates

•     Copy ofpermanentaddress proof

•      Copy of pAN card &AADHAR card (Both Mandatory)

•      Salary certificate/ last three month's pay slips (lfapplicable)

•      Relieving letter from the previous employer (If applicable)

•     4 Passportsize photographs
IJ

•     Updatedresume

•      Medical certificate.from a General Practitioner certifying that you are physically fit for employment

This offer is subject to a satisfactory verlflcation of your previous academic and employment de,tails as disclosed by
youinyourresumeandtheemploymentappllcationform.

We look forward to your joining our team for a long and successful career. Kindly s
acceptance and confirm the date of your joining.

Thanking you,

For,€offeeDayGlo¢alLtd.,

Auth\Tr"irfifs#t`:pr#:#
Coffee Day Beverages

•orthifegrerasyour

St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipur



Name : Rohan Mlun
Eaning Headers Annual (lNR)

Basic Salary 2,25,000

House Rent Allowance 1,12,500

Other Allowance 1,24,678

Provident Fund (Employer) 27,000

Gratuity (A§ per policy) 10,823

Flxed CTC 5'00,000

Sales Incentives 40,000

a PerArfubl giv)i - I 5'40,000

>    Retentlon Bonus:You will be eligible for lNR 1,SO,OOO/-(Rulbees One Lakh Fifty Thousand Only) payable
at the end of 2 Years' continuous service from your Date of Joining. If you so desire to leave the organization
beforethecompletionofZyears(fromyourDOJ)postyourcommitment,theOrganizationreservestheright
to recover lNR 1,50,000/- (Rupees One Lakh Fifty Thousand Only) from your full and final settlement as
liquidated damages to the Company which represents the loss suffered by the Company ln providing you
training,skilldevelopmentandotheremploymentrelatedcosts.

>    Other Al]owancc: Incudes statutory bonus where applicable.
>    Provident Fund: Employer's Contribution to provident fund of 12% of basic is Included in your CTC. An

employeecontributionof12%ofbasicwould'bedeductedfromyourcompensationtowairdsProvidentfund.
GratultyispayableuponSeparationasperpolicy.
Saleslncentlve:SaleslncentiveisapplicableonlytotheSalesTeam.Saleslncentiveswillbepaiddepending
upontheactualachievementagaiusttargetsaspertheincentivepolieyappllcableforthatfinancialyear...-... ________-_ __ _.-.I-A._-14^^I-I-^I]--An. trm^In® +av laliLrc

>
>

I ,,,,,...-.. '__. __-__ _ _-__ ___ _     I,
>    Tax will be deducted on all income except reimbursements as per the appllcable current income tax laws.
>    Fleld Relmbursements:  Includes dally allowance, travel, mobile reimbursements for days spent on  the

field.
>    Tralnlng: Product Training, Selling skills Training and training you to be effective on the job is an integral

part of the sales Trainee program.                                                  ,

For Coffee Day Gldy?I Ltd.
i

I,-\    ,,

`.-I   .i`fro

Autmzed Slgnatory
Coffee Day Beverages

ur

AgKNOWLEDGEMENT

Ihavereadandundersfoodtheabovetermsandconditionsandherebysignifymyacceptanceofthesame.

Acceptance SIgnature :

Name :

SlgnatureofParent:

Name :

Date :

Date :
St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipu#}
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# 

11-09-2023

To, 

Hitesha Utmani 

SCHBANG DIGITAL SOLUTIONS PRIVATE LIMITED 
Reg. Off.: Unit 301, 302, D Wing, Trade World, 
Kamala Mills, Lower Pare!, Mumbai - 400 013 
T (022) 6184 8586 I info@schbang.com 

703-E, Godrej Central, Shell Colony, Chembur, Mumbai, Maharasthra, 400071

Sub: Letter of Appointment 

Dear Hltesha Utmanl, 

We are pleased to inform you that you are now officially a Schbanger. 

E 
0 
(.) 

.c 
(.) 
V) 

With reference to your application, subsequent interview and our discussions, we are pleased to 

offer you an appointment as "Group Brand Solutions Manager" w.e.f. 11-09-2023 with Schbang 

Digital Solutions Private Limited on the terms and conditions as specified in this letter. 

Page 1 of 11

. � .

pal 

St. Xavier's College Jaipur 

Nevta-Mahapura Road, Jaipur 

CIN: U74900MH2015PTC261444 



#
SCHBANG DIGITAL SOLUTIONS PRIVATE LIMITED 

Reg. Off.: Unit 301, 302, D Wing, Trade World, 
Kamala Mills, Lower Pare!, Mumbai - 400 013 
T (022) 6184 8586 I info@schbang.com 

E 

8 
ci 

Background Verification & Past Records: 

In the initial recruitment process you were advised that this position is considered 'critical' and, therefore, your 

appointment is contingent upon successful completion of background check. 

We reserve the right to terminate your employment should the results of your background investigation not be 

successful. HR team will contact you as soon as the background check process has been completed. 

You will be governed by the Company's rules and regulation (and practices) as enforced from time to time on 

matters whether specified herein or not, including on matters such as designation, notice period, emoluments and 

the structure thereof, working hours etc. Company's decision on all such matters shall be final and binding on you. 

We Welcome you to the Schbang family and wish you a successful career with us. 

Yours Faithfully, 

For Schbang Digital Solutions Private Limited 

Offered By: 

or� 
Har�Hff�\�ra

1E

. 

Director 

I acknowledge the receipt of this Appointment Letter and I understand and confirm acceptance of the terms and 

conditions contained herein above and agree to abide by the same 

Name of the Employee: Hitesha Utmani 

Page 11 of 11
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THE 
LENDING 

•TREE

Date: 5" Jan 2024 

MR. Jaiveer Singh Rajawat 
Passport No.: 86007912 
Dubai, UAE 

30th Floor, Office 3006. The One Towe, 
She> ·h Zayed Rd Barsha Heights - TECOM 
Dubai - Un ed A.a Emirates 

OFFER LETTER 

Dear MR. Jaiveer Singh Rajawat, 

We are pleased to offer you a position as a Mortgage Advisor on the followinQ terms & conditions: 

Remuneration 
You will receive a fixed compensation of AED 

Your employment with The Lending Tree Is subject to obtaining employment visa/work permit, satisfactory 
security, medical clearance. references, and confirmation of qualihcalton. 

This offer is also made on the understanding that you will be prepared to serve in such or the branches, 
offices or departments of The Lending Tree or its subsidiaries or associate companies. as The Lending 
Tree may dired from lime to time during your service. 

Hours of Work 

Your hours of work will be dependent on the extent of your workload at any point in time and the need to 

meet deadlines. etc. From time to time, it might be necessary, given the nature of your duties, for you to 
make your service available over weekends or even on pubhc holidays and this offer Is made on th s 
understanding. 

Working hours: 9:00 AM to 6:00 PM (Monday • Saturday). 

Absence from Duty 
If you are absent from duty for more than 7 days without prior approval and without any acceptable reason, 
The Lending Tree may consider terrmnahng your employment summarily. 

Probation Period 
You will be under probation for a period of 6 months beginning from the date of joining as per UAE Labor 
law. You will not be eligible for sickness or paid leave during this penod, Furthermore. throughout the 
probation period. both parties have the freedom to end the association without the necessity of providing a 
notice period. 

Training Period 
Before lhe commencement of the formal Probation Period, you will be subject to 15 calendar days Training 
Penod. Dunng the Trainmg Period, your working hours wdl be from 9am to 6pm. 

In case of termination I resignation during the Training Penod, you would be paid AED 100 per day for the 
days you work. 

In the event of successful completion of the Training Period. your Probation Penod shall start with a back• 
dated effect. 

Taxation 

CurrenUy no taxation is applicable on your emoluments in the UAE. However. should taxation or earnings 
be introduced at any time in the future. you will be liable to pay any such tax 

THE 
LENDING 
TREE 

Gratuity 
As per UAE Labor Law. 

Annual Leave & Sick Leave 
As per UAE Labor Law. 

Medical Insurance 

30th Floor. Office 3006 The One Tower, 
She h Zayed Rd Sa�ha Heights - TECOM 
Duba - Um ed A.ab Emirates 

Only you will be entitled to medical insurance. Medical insurance for your family I dependents is the 
responsibility of the employee. 

Employee Visa 
You will be entitled to an employee visa. However, additional charges. pertaining to attested academic 
degree I quota modification I existing overstay fines I urgent processing I any charges other than regular 
costing, shall be bome by you & will be deducted from your monthly salary I commission. 

Other Benefits 
You will be entitled to an incentives scheme based on your performance and according to the structure, 
terms and conditions set out by The Lending Tree. The incentives scheme may be revised by The Lending 
Tree any\Jme dunng the employment. 

Laptop Policy 

7 

. 
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Mercy S Philip 

Personnel No: 

Blood Group: 0-ve

�-
al 

St. Xavier's College Jaipur 

Nevta-Mahapura Road, Jaipur 



Square Yards Consulting Private Limited

e month of N ber - 2023
Employee
Name:  De5lg  n
atio n :
Oap ar tmen t:
ES'C NO:

Rapgivshama
Digiv CBmeut Creator
Ma,ke'in8
a
a
rsBpsi224c

Employee Code:
Bank Name:

3c±ou#;N*:g:peutt
LOP:

I-rtya rs
Basfesatry
Edrcawh Au®rmce
HoueRentthalne
SpedalAlhoama
un.froAlfowance
Bods and Periedkds

Pa rt lc ula rs
)PA Cover

J.M.ewidwiha#
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� I JAG RAN LAKECITY
� UNIVERSITY 

-;r fu 5,R-;r � q fo::t F� i:: fcrefrr 
ESTABLISH ED BY GOVT. OF M.P. BY ACT NO. 22 OF 2013 

RECOGNISED UNDER SECTION 2(F) or UGC ACT 1956 

JLU :BPL:E&R:22-23:538 Date:23rd March 2023

EXPERIENCE CERTIFICATE 

This is to certify that Ms. Anjuli Thawait was employed with us from 01st February 2021 and has

performed her duty on the position as under.

Department Position Duration 

Faculty of Law Assistant Professor (G-1) 01st February 2021 to 31st March 2022
(Ad-hoc/Contractual) 

Faculty of Law Assistant Professor (G-1) 01st April 2022 to 15th February 2023

During her tenure, we found her sincere, hard working and a keen learner as well. We confirm

that there are no dues pending from either side.

We wish her all the best for her future endeavors.

For Jagran Lakecity University

\,�\� �egistrar ) ,

Copy to: Personal file of Ms. Anjuli Thawait.

�¥\' �al 
St. Xavier's College Jaipur 

Nevta-Mahapura Road, Jaipur 

JLU Campus, Mugaliyachap, Near Ratibad 

Bhopal /MP) India - J.6!!041·. Tel: 0755 f>fl 11 140 
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4/17/24, 3:09 PM Sachin kumar

Ayushman Ahluwalia  1&9/2020
tome  v

I

E=

C0ngratulatlons!!wearethriiiedtoinfomthatyou')havebeenJ§ele'ededfor
thePOSItionOfBuslness.Deve|opmerrtTfaineeataYuu.S-Th`eLcathing
App'

Pleasereplytothismalltoracknow|edgeandaonfimyouroffer.

-gJ2gife
Date of Jojnjng:   02/06/2020

jojn|ng  Locatl.on:  Dell]i  NeR:  D-1.  ,2ND  FLOOR,  SEero<R  -  3.  NolD`A.
GALjTAM BUDDHA NAGARL Ngiv.de

Role Location:    Jodhpuf

Find cue during tra-ining (frot incldsive of incentives}:       |NR 3ooooo

cTcpostsuocosofulCOITIplationOfTraining:lNRIO,OO.0oo,(7ipAf,*ed+`
3 LPA .varj5ble)

Emani±gEae,you__tl±` Tqu Will, be un.d€r
faraduratlonof3mo+tths.Thefirst4weeke
Jd  at`V0ur  ihinlr`^  I.`_`_:i

::Ives.wlwbeapp|ica'b|;-i;'ir`tieTud[:'£
.T,

going Byju`s Sates Tfairilng + .   ,.I_. `^ ..,,. `_ .,,pat.4 weeks
af  this  trairring  W!#  be J]eJd  ?I  your j®in'ng  I,a,Catrofu  .Theneaft?I.  the
remaining8weekswlllb8'°n-the*J°btin'nln9atyourro|.eio®ation,ryou

¥!',,rf+gra°,T[::'yn:oea:°Ln.It;o#nn::r,rjnsp#,::::¥_P,rTirahaersdurtng
yo\ur tralnlfig pro`gram`.

ourtraf'rilng.

https://drive.googlo.com/drivofoldors/1oFDN7HiyocpdjDvj7RBN6HvPO®kodGSY

St. Xavier's College Jaipur

Nevta-MahapuraRoad,Jaipur          ,„
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