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St. Xavier’s College Jaipur

Affiliated to the University of Rajastham Approved under Section 2(f) and 12(B) of UGC Act, 1956
A Christian Minority Educational Institution under Section 2(g) of NCMEI Act, 2004
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Lenskart Solutions Pvt. Ltd.

12/1, 7™ Floor, Vatiko Mindscapes, National Highway 2

Sector 27D, Faridabad, Haryona - 121003 | www.lenskort.com l k r,t
CIN: U51494DL2008BPTC178355 ens a

01 August 2022

Aashya Arora,

Bangalore Regional Office
Dear Aashya, .

Sub: Letter of Appointment at Lenskart Solutions Pvt. Ltd.

We are pleased to appoint you at the position of Merchandiser at Lenskart Solution Pvt. Ltd. You are required to
join us on August 01, 2022. You shall be a part of the Lenskart Flash based at Bangalore Regional Officeand shall
be governed by the terms and conditions of this Letter/Agreement. You shall be governed by the policies, rules,
processes, handbooks, and regulations of the Company as applicable and amended or altered from time to time
during the course of your employment (the “Company Policies”). In the current role you will be reporting to the
Department Head. As we belong to a dynamic and evolving industry, future growth and expansion of the company
entails that reporting relationships are liable to change in the future.

1) Compensation

You will be paid the Compensation as per enclosed annexure(s). The Company reserves the right to revise/re-
structure employee’s Compensation at any time in accordance with the terms of its PMS and Compensation
Framework Policy.

2) Probation Period

You will be on probation for an initial period of 6 months from the date of your joining. Thereafter, your
employment may be confirmed, or probation period may be extended by the Company in its sole discretion. Non- .
communication of extension of probation, within 10 working days from the expiration of 6 months, shall be
deemed as a confirmation of your employment, to be governed by the terms herein.

During the period of probation, either party is liable to terminate the services by giving notice of such intent for a
period of 1 month or pay proportionate Basic Salary (excluding variable) in lieu of any notice to the Company. The
Company in this event will not be liable to pay any amount for the remaining probation period, if any. Further in
case of non-satisfactory performance during the probation period, the Company reserves the right to terminate
your employment with immediate effect without notice.

3) Professional Commitment

All employees are required to comply with Company Policies, which shall be simultaneously communicated to you
upon your joining of the company through our internal HR portal ZingHR (http://portal.zinghr.com). You are

expected to read, understand, and keep yourself apprised of the same and also the changes/amendments from
time to time. In case of any questions in respect of the Company Policies, you may reach out to the HR team for
clarifications. /

Principal
St. Xavier's College Jaipur
Nevta-Mahapura Road, Jaipur




Lenskart Solutions Pvt. Ltd.

12/1, 7™ Floor, Votika Mindscapes, National Highway 2

Sector 27D, Faridabad, Haryana - 121003 | www.lenskart.com 1 k crt
CIN: U51494DL2008PTC178355 ens a

Salary Annexure

1 Annexure - | (Compensation Breakup) ;

| Particulars Monthly | Annual
Basic Salary R 25000%7'%/“ - : 300000
‘House Rent Allowance | 12500 - 150000
>Statutory Bonus - 0 7 - o o 0
Spédél Allowance o 10700 | 128400
'Employer Provident Fund 1800 | a - 21600
 Fixed Salary _ 50000 A T ponoR0 _
Variable , : SO 0 = 0
Cost To Company F ] 50000 i : 600000

1. All tax implications arising out of your salary structure shall be borne by you.

2. Your salary is strictly’ confidential, and you should not disclose it to anyone without prior permission of the
Company in writing.

3. Gratuity: Payment will be made as per Payment of Gratuity Act

4. Group Mediclaim Policy: You will be eligible for Mediclaim Benefit, as per Company Group Mediclaim Policy. You
can enroll yourself and your family (Spouse + 2 Kids). This policy is not applicable for employees who are covered
under ESIC as per eligibility criteria defined by the Statutory authorities.

5. Group Personal Accident Policy: You will be eligible for Accidental, Weekly benefit and Death Benefit as per Group
Personal Accident Policy governed by the company.

6. Group Term Life Policy: You will be covered under group Term life policy governed by the company.

Note: The insurance benefits of the Company would be subject to change from time to time, as per Company’s
Policies.

For Lenskart Solution Pvt. Ltd Received and Accepted
Q‘ AL \‘%\"‘x&

/M Aashya Arora

IS Bp— _Pringipal A —— :

Authorised Signatory

St. Xavier’s College Jalpur
Nevta-Mahapura Road, Jaipur
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STYLE ‘N’ SCISSORS

SALON SPA & INSTITUTE

Certificate of Employment

This is to certify that Mr. Bhavya Deswal was employed as a Business Development Executive
(BDE) from January 2021 to March 2023. Mr. Deswal has demonstrated exceptional dedication,
professionalism, and expertise during his tenure with our organization.

Presently, Mr. Deswal holds the esteemed position of Director of Sales & Marketing. He is
actively involved in spearheading the expansion of our brand and overseeing the planning and
execution of destination weddings. His leadership, strategic vision, and commitment to excellence
have been invaluable assets to our team.

We hereby extend our sincere appreciation to Mr. Bhavya Deswal for his outstanding
contributions and wish him continued success in all his endeavors.

/ . ‘\\ .
Q Oge? \
\ r T | Principal
[Sigha St. Xavier’s College Jaipur

ROPRIETOR Nevta-Mahapura Road, Jaipuf

[Date] 2)‘\72‘1

Corporate Office:

Lane 12, Gandhi Path, Vaishali Nagar, Jaipur

M 9982788999, 9828391448

Email: info@stylenscissors.com, Web: www.stylenscissors.com
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I3£NAV Back Office IT Solutions Pvt. Ltd.

ISO 27001:2013 Certified & Microsoft Gold Certified Partner
CIN-U72200RJ2000PTC016780

www.navbackoffice.com

OFFER LETTER
Private & Confidential
Ref: BO/HR/POL/366
Dated: March 22", 2022
Ms. Kriti Mahansaria

Dear Kiriti,

With reference to your application and subsequent interview you had with us, we are pleased to offer you an appointment as
Process Associate with Back Office IT Solutions Pvt. Ltd. based in Jaipur. You are required to join us on, 25" April 2022. As a part
of your total compensation, you will receive a remuneration of Rs. 8,00,000/- CTC per annum.

In addition to the foregoing and in lieu of your signing and returning a duplicate copy of this offer letter as a token of your acceptance of this offer
letter within 7 (seven) days of receipt of this offer letter, a one-time payment of Rs . 1,00,000 (One Lakh only) (less applicable withholdings and
deductions) will be payable to you as joining bonus (“Joining Bonus™) in relation to you agreeing, acknowledging and understanding that you would
report and join at Back Office with effect from 25™ April 2022 or on any other date given in writing by Back Office. The Joining Bonus will be
remitted to your account number, as per the account details that will be furnished by you to Back Office.

You agree, acknowledge and understand that you shall maintain confidentiality of the terms and conditions mentioned in this offer letter.
The detailed terms and conditions of your appointment, as discussed, shall be issued to you at the time of joining. We expect you to
maintain the confidentiality of salary offered to you.

You are required to undergo a medical check-up at your own cost in any reputed Nursing Home or Hospital or by a Registered Medical
Practitioner before your joining and will have to submit test reports of Chest X-ray-PA View (Report only), Urine & Blood Group
report, Blood F&PP and medical fitness certificate at the time of joining.

Also, please bring with you the following documents in original as well as a photocopy of the same:
1. Proof of Age certificate (Xth Mark sheet/Certificate)

Educational/Professional/Technical Qualification certificates

Copy of Resignation Acceptance letter or relieving letter from last employer, if applicable.

Salary Certificate from last employer, if applicable.

6 Passport size colour photographs

Copy of Present and Permanent Address Proof.

ID Proof (2 copies each)

S e

This offer is contingent on your having valid identity documents, signed offer letter, medical fitness and background verification, failing
which the offer will automatically stand cancelled. If you fail to join on the aforesaid date and in absence of any written communication
to this effect from you, the said Preliminary Offer letter shall automatically be treated as withdrawn.

We look forward to a long, successful and mutually beneficial association.

Yours sincerely,
For Back Office IT Solutions Pvt. Ltd.

\/
Authorized Signatory
St, Xavier's College Jaipur
Nevta-Mahapura Road, Jaipus
Registered Office: City Office: Email: hr@navbackoffice.com
F-220-225, EPIP, IT Park, 3, Behind IOC Petrol Pump Phone: +91-141-7156800

Sitapura, Jaipur-302022, India Sahkar Marg, Jaipur-302001, India Fax :+91-141-7156811




I£NAV Back Office

IT Solutions Pvt. Ltd.

1SO 27001:2013 Certified & Microsoft Gold Certified Partner

Salary Negotiation Sheet

CIN-U72200RJ2000PTC016780
www.navbackoffice.com

Name : - Kriti Mahansaria
Date of Offer : 22" March 2022
Position : Process Associate
DOJ : 25" April 2022
Department : Accounting
Compensation Package offered :
S.No. Head Amount (Rs)
A (Monthly)
1 Basic 26667
2 HRA 10667
3 Conveyance Allowance 2000
4 Statuary Bonus 710
5 Special Allowance 23541
Sub Total (Per Month) 63584
B Retirement Benefits(Per Month)
1 Gratuity 1283
2 PF 1800
C Total CTC 800000
N st )
Note: f\\»:r*\\’
e  You are entitled to get a joining/signing bonus of INR. 1,00,000. pﬂ’nc‘l‘pa|

e Income Tax shall be applicable on the CTC as per the income tax rules

Registered Office: City Office:
F-220-225, EPIP, IT Park, 3, Behind IOC Petrol Pump
Sitapura, Jaipur-302022, India Sahkar Marg, Jaipur-302001, India

St. Xavier's College Jaipur
Nevta-Mahapura Road, Jaipt#

Email: hr@navbackoffice.com
Phone: +91-141-7156800
Fax :+91-141-7156811




JPMorgan

06-Mar-2023

Mohit Dugar

C3A Chikitsalay Marg
Bapu Nagar, Jaipur
-302015

JAIPUR

Rajasthan

INDIA

Dear Mohit Dugar,
Your Employment by J.P. Morgan

Congratulations on joining the J.P. Morgan family. We are pleased to confirm your employmem with J.P.
Morgan Services India Private Limited (the "Company"). .

You will find your personal employment terms outlined in Appendix A with general employment terms and
conditions in Appendix B. Please note these terms and conditions supersede any verbal discussions you may
have previously had with any J.P. Morgan employee with regards to your employment arrangements.

A number of important policies will apply to your employment with the Company, including the Personal
Account Dealing Policy and the Code of Conduct. We provide more information about these policies in
Appendix C and it is essential that you carefully read and understand their requirements. By signing this letter,
you confirm that you have read, understood and agree to be bound by these policies. In addition, you will be
required to abide by all other Company policies and regulations' (including JPMorgan Chase group of
companies ("Group") policies) and with applicable law.

Should you have queries in relation to your employment terms, your benefits or Company policies, please
contact our HR Answers hotline at 000 800 440 5210 (local toll free) or +1 212-552-5100 (international).

Please be reminded your employment terms should be treated with the strictest confidence. To accept this offer
of employment, please click on the 'Accept’ button at the bottom of this page on or before 09-Mar-2023.

We are excited to welcome you to our Company and take this opportunity to wish you every success in takmg
this next step of your career with us.

*This is a computer generated communication and does not have a signature. VQ‘\ .

St. Xavier's College Jaipur
Nevta-Mahapura Road, Jaipur




Kyndryl Solutions Private Limited

(formerly known as Grand Ocean Managed
Infrastructure Services Private Limited) .
CIN: U72900KA2021PTCI142940

Block D, Embassy Golf Links Business Park,
Indiranagar - Koramangala Intermediate Ring

k n d r | Road, Domlur, Bangalare - 560071, India
Phone: +91 80 63697722 g )

31/10/2023

TO WHOMSOEVER IT MAY CONCERN

Parth Patel holds the business title of Senior Agent, Customer Service and is a Regular employee of Kyndryl
Solutions Private Limited with Employee ID 00491T744 from 08/09/2022.

The employee’s work location is currently GREATER NOIDA.

Yours cordially, ,
For Kyndryl Solutions Private Limited,

Q./,,,,.z.

Rakshit Ranya

India Leader - AskHR .

Authorized Signatory Principal

Human Resources St, Xavier's College Jaipur

Nevta-Mahapura Road, Jaipur

Registered Office : Kyndryl Solutions Private Limited, (Formerly Known as Grand Ocean Managed Infrastructure Services Private Limited)
Block D, Embassy Golf Links Business Park, Indiranagar - Koramangala Intermediate Ring Road, Domlur, Bangalore - 560071, India.
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Saloni Goyal
Associate Consultant

Gurgaon

Compensation Category Monthly (in INR) Annual (in INR)
Basic Salary (a) 31250 375000

Flexible Compensation (b) 27500 330000
Employer Contribution to Provident Fund (c) 3750 45000

Total Cost to Company (a+b+c) 162500 750000

. The above is an indicative break-up of the components

. Cognizant of the current working environment, all new joiners at Assistant Manager or below level are
entitled to a one time ‘work-at-home’ allowance of INR 12,000/- (Rupees Twelve thousand only), in
addition to the compensation outlined above. This allowance will be subject to the ‘work-at-home’
Policy of the Company, as amended from time to time. The aforesaid amount would be payable in the
subsequent month’s payroll subject to the policy applicable on the date of disbursement.

. Employee contribution to Provident Fund will be deducted as per the Employee's Provident Fund &
Miscellaneous Provisions Act, 1952, subject to your entitlement and the policy of the Company in that
regard.

. Equal amount of PF will be deducted from the Cost to the Company as Employee contribution to
Provident Fund

. Gratuity will be governed by the Payment of Gratuity Act

. Gratuity and Insurance Premium do not feature in the payslip.

. You will be eligible for increment as per the Company Policy only if your joining date is on or before
March 31 for the current calendar year

- You will be eligible for performance bonus as per the Company Policy if your joining date is on or
before June 30 for the current calendar year

. Performance Bonus will be payable only subject to your being on the payroll of the Company and not
serving notice at the time of disbursement.

. Taxation will be governed by the Income Tax rules. The Company will be deducting tax at source as per
income tax guidelines.

. Flexible compensation needs be allocated every year basis the components published by the Company

. Any statutory deduction shall be made as per applicable laws

OTHER BENEFITS

Group Medical Insurance: Your family and you are covered to the extent of INR 300000
Group Personal Accident Insurance: You are covered to the extent of INR 6000000
Group Term Life Insurance: You are insured to the extent of INR 1500000
Group Term Life in Lieu of EDLI Policy: Covered

On your joining the Company you may refer to the Staff Manual for further details on the beneﬁ that are
available to you. \Aj\

rincipal
St. Xavier's College Jaipur
Nevta-Mahapura Road, Jaipur




My Offers
Enabli A Senior Ex Gahigad i Offer ( Accept Offer )
nabling Area - Senior ecutive- Talent Acquisition (19821) - Leer | oy otcking Acoept Offer you understand and
Pendmg agree to the terms of this offer
Location i C Comment and Decline Offer D)
Offer Date  12/18/2021 C e 5
Offer Letter @ Print Download

Deloitte.

Deloitte Shared Services India LLP
Bengaluru

Prestige Trade Tower, Level 19

46, Palace Road, High Grounds
560001

Tel: +91 8061886000

Fax: 918066276011

www.deloitte.com

December 18, 2021

Ms Shreya Goyal

H-102, Mahima Iris 2, swage farm, Shyam nagar, sodala
jaipur

Rajasthan,302019- India

Contact No.: 9636263703
Dear Shreya Goyal

Congratulations and welcome to the family of Deloitte India.

You have made a favourable impression on us during the interview process! Further to this
and.based on the credentials you have presented, we are pleased to offer you employment as
Senior Executive in the Enabling Areas function of Deloitte Shared Services India LLP
(Organization) based in Bengaluru.

This letter (Offer Letter) provides you with details of your remuneration and the terms and
conditions of your employment.

There are two schedules attached to and forming part of this Offer Letter:

eSchedule 1 - which sets out your remuneration and related particulars; and

eSchedule 2 - which sets out the terms and conditions of your employment with the
Organisation.

Please bring along with you the original documents specified per list attached, to enable our
talent team representative to complete the joining formalities.

Please sign a copy of this Offer Letter in acceptance and return it to us no later than 3 working
days from the date of this Offer Letter. You will appreciate if we do not receive your
acceptance within this period, our offer will stand withdrawn.

wom«:mmcm.rw-s.zﬂmsmm.s-wmmwmm’m;u—m-mou,uumwmmmum
Deloi
eloitte.

Once again, everyone you have interviewed with, joins me in extending to you congratulations
and warm regards.We look forward your joining our team, if you wish to discuss any detail of
this offer please feel free to contact us. We look forward to your joining and having a great
career with Deloitte, and contributing to making an impact that matters.

0

Authorised Signatory
Badari Narayana

Encl.: Schedules referred to above and the documents list.

St Xavier
Nevta-M

‘ ) (/-\ 3
P a0 )
\ J;* -
“Principal

' College Jaipur

ahapura Road, Jaipur




I accept employment with the Organisation on the terms and conditions set out in this Offer
Letter, a copy of which I confirm I have received.

Name: Shreya Goyal

Signature:

Date of Signature:

Regd. Office: Indiabulls Finance Centre, Tower 3, 27th-32nd Floor, Senapati Bapat Marg. Elphinstons Road (West). Mumbai - 400 013, Maharashtra India. (LLP Identification No. AAE-8458)

Deloitte.

Schedule 1
Offer Letter: Dated December 18, 2021 issued to Shreya Goyal (Employee)

1. Employee Related Particulars

Designation nior Executive
ICareer Level Senior Exe
Business/Service Line Enabling Areas
Employment Start date January 3, 2022

* Shall be the date specified or such other date that at your request the Organisation may, at
its sole discretion, agree in writing.

On the Employment Start Date, please meet our Talent Representative at the following
address at 9:30 AM:

Deloitte Shared Services India LLP
Bengaluru

Prestige Trade Tower, Level 19
46, Palace Road, High Grounds
560001

2. Remuneration
2.1 Fixed Remuneration

Upon joining the Organisation, your total annual fixed Remuneration for the year is INR
¥800,000.00.

The break-up of the total annual fixed Remuneration shall be as set out at item 2.2 of
this Schedule 1 below. The Remuneration shall be prorated if for part of an applicable
period.

Resd. Oftice: Indiabulls Finance Ceatre, Tower 3, 27the320d Floor. Senspati Bapat Marg. Elphinstoue Road (West). Munsbai - 400 013, Maharashra India. (LLP Ideatification No. AAE-8455)
D l -tt
eloitte.

2.2 Remuneration Structure (all amounts in INR)

Fixed Remuneration Annual Monthly
Basic %400,000.00 R33,333.00
House Rent Allowance %160,000.00 R13,333.00
Education Allowance %2,400.00 R200.00
Personal Allowance ' 7111,267.00 - R9,272.00
Work from home Allowance %¥15,000.00 R1,250.00
Monthly Gross * 7688,667.00 R57,389.00
Lunch Allowance 324,000.00 R2,000.00
Organization's Contibution to PF ¥48,000.00 R4,000.00
Total %760,667.00  R63,389.00
IClaimable Components Annual [To be
Amount Claimed
Reimbursement of Telephone Expenses %6,000.00 %500.00
lLeave Travel Allowance %33,333.00 R2,778.00
[Total Claimable ¥39,333.00 3,278.00
Total Fixed Remuneration [A] ¥800,000.00 R66,666.!
lOrganisation’s contribution towards %20,760.00 [ |
St. Xav

er's College Jaipur

Nevta-Mahapura Road, Jaipur
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St. Xavier’s College Jaipur

Affiliated to the University of Rajastham Approved under Section 2(f) and 12(B) of UGC Act, 1956
A Christian Minority Educational Institution under Section 2(g) of NCMEI Act, 2004

5.2.1

STUDENT PROGRESSION

Percentage of placement of outgoing students and students progressing to

higher education during the last five years

ACADEMIC YEAR 2018-19

BCOM

(SAMPLE PROOF)
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L&T Energy

) Aditi Sonkhiya

" P S. No. 20344525
Business : Hydrocarbon
Blood Group : O+ve
Bus Route : AND

P}iﬁﬁcip‘al
St. Xavier's College Jaipur
Nevta-Mahapura Road, Jaipuf
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ANGARA

Ecommerce Pvt. Ltd.

CERTIFICATE OF APPRECIATION

[t gives us immense pleasure to recognize your excellent
performance and commitment to the growth of Angara.

Here's wishing you continued success!
Principwnp e N\ :
St. Xavier's College Jaipur Y\ - =
Nevta-Mahapura Road, Jaipur U

Human Resource Director




L} HDFC BANK DO e

Senapati Bapat
We understand your world Marg,Lower Parel

(West), Mumbai - 400

P n nfidential
March 31, 2023
80035393
Udbhav Pandey
Delhi

Dear Udbhayv,

Further to the interview and discussion you had with us, we are pleased to offer you the position of CREDIT
MANAGER-PERSONAL LOANS in HDFC Bank subject to the following terms and conditions:

Compensation:

Your annual compensation package will be as set out below:

Base salary

Allowance

Medical

Conveyance

Lunch Allowance

Provident Fund

Training P

The duration of your training will be for a period of twelve months from the date of joining. It is at the sole discretion of
theManagement to extend the period of training or modify/alter the terms of this contract on the basis of your

performance, suitability and/or for any other reason/s whatsoever, on such terms and conditions as determined by the
Bank.

Your initial place of posting will be Delhi. Your final place of posting will be intimated to you subsequently. However, the
Bank reserves the right to transfer you to anyother Office/Branch, Subsidiary or Associate Company of the Bank, in
India,that is inexistence or may come into existence at a future date.

This contract can be terminated by the Bank or by you at the discretion of the management, either by giving one
month'snotice in writing or one month's emoluments in lieu of notice.

Applicant No. 80035393 2
www.hdfcbank.com
Regd. Office: HDFC Bank Ltd., HDFC Bank House, Senapati Bapat Marg, Lower Parel (West), Mumbai - 400 013. | /\ -
\ -~
Corporate Identity No.: L65920MH1994PLC080618 \ 6,&’“ ‘

N

Princi\pal
St, Xavier's College Jaipur
>vta-Mahapura Road, Jaipur




Aditya Birla Health ADITYA BIRLA

Insurance Co. Ltd. CAPITAL

(A part of Aditya Birla Capital Ltd.)

March 28, 2022

Yash Mehta

Govind Marg, A-565, Govind Marg, Malviya Nagar
Jaipur

Rajasthan - 302017

Dear Yash,
Subject: Offer cum Appointment Letter

We take this opportunity to thank you for exploring an opportunity with Aditya Birla Health Insurance Company
Ltd. (hereafter referred to as “Company”). On basis of our discussions and understanding we are pleased to
appoint you with the Company as “Unit Manager”.

The terms and conditions of your appointment are as follows:

1. Your Fixed Pay will be Rs.2,75,000 /- (Rupees. Two Lakh Fifty Thousand Only ) per annum. Further,
you will be entitled to Benefits as applicable in your grade. The components of your Fixed Pay and
details of Benefits are provided in Annexure ‘A’ and will be governed by Company policies as amended
from time to time.

2. In addition to your Fixed Pay above, you will be covered for Sales Incentive Scheme. The payout will
be based on your performance and dependent on the parameters that are defined under the Sales

Incentive Plan as declared by the Company from time to time.

3. You will be governed as per Company’s Sales Progression Plan, as applicable in your grade and will be
communicated to you.

4. Your appointment is subject to you providing all documents and information as set forth under
Annexure ‘B’ to the company.

5. Your date of joining with the Company will be on or before 30" March 2022.

6. Your initial place of work will be Jaipur. The Company is a part of the Aditya Birla Group and the
organizations in the Aditya Birla Group are affiliates of the Company. The Company will have the

Aditya Birla Health Insurance Co. Limited Registered Office:

(T) 1800 270 7000 Sth Floor, Tower 1, One World Centre, Jupiter Mills
care.healthinsurance@adityabirlacapital.com | www adityabirlahealthinsurance.com Compound, 841, Senapati Bapat Marg, Elphinstone

Trademark/Logo Aditya Birla Capital is owned by Aditya Birla Management Corporation Road, Mumbai 400013

Private Limited and is used by Aditya Birla Health Insurance Co. Limited under licensed CIN: US6000MH2015PLC263677 ¢
user agreement(s) IRDAI Registration No. 153 U((\,‘K"l

Principal
St. Xavier's College Jaipur
Nevta-Mahapura Road, Jaipur
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St. Xavier’s College Jaipur

Affiliated to the University of Rajastham Approved under Section 2(f) and 12(B) of UGC Act, 1956
A Christian Minority Educational Institution under Section 2(g) of NCMEI Act, 2004

5.2.1

STUDENT PROGRESSION

Percentage of placement of outgoing students and students progressing to

higher education during the last five years

ACADEMIC YEAR 2018-19

BCA

(SAMPLE PROOF)
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@ SXCJpr.cdu.in Tehsil Sanganer, Jaipur-302029, Rajasthan 54 info@sxcjpr.edu.in



Anirudh Jhalani
4769238

OPERATIONS

Princ&al
St. Xavier’s College Jaipur
Nevta-Mahapura Road, Jaipur




Job

Job Details
Job Details

Employee ID
Supervisory Organization

Business Title

Job Profile
Employee Type
Management Level
Time Type

View Worker: Kuldeep Singh Shékhawat

Senior Analyst

Position Title  Senior Analyst
Primary Work Email  kshekhawat@r1rcm.com
Location IND-Tikri-Gurugram

Nikhil Vidhani
Manager

10003374

Librado Rivas Jr. | Lee Rivas Department >> Nikhil Vidhani Department

Senior Analyst
Senior Analyst
IN-Assoc |l Follow Up
Regular

3S Associate |l

Full time

100.00%

St. Xavier's College Jaipur
Nevta-Mahapura Road, Jaipur

09:09 pm

10/03/2024
Page 1 of 2



Location

Hire Date

Original Hire Date
Length of Service
Time in Position
Time in Job Profile

Contact Information - Public

View Worker: Kuldeep Singh Shekhawat

IND-Tikri-Gurugram

23/03/2022

23/03/2022

1 year(s), 11 month(s), 16 day(s)
1 year(s), 11 month(s), 16 day(s)
0 year(s), 8 month(s), 9 day(s)

09:09 pm

10/03/2024
Page 2 of 2

Work Address
Candor Techspace IT/ITES SEZ,
Tower 1, 2nd to 5th Floor & 8th Floor Tower 2,
Tikri,Sector 48
Gurugram- 122001
Haryana
India
Management Chain
Supervisory Management Chain
i S Sl R Ogapaiion e o MaRnager ~ Phone Number
Librado Rivas Jr. | Lee Rivas Department

Librado Rivas Jr. | Lee Rivas Department

Librado Rivas Jr. | Lee Rivas
Librado Rivas Jr. | Lee Rivas

Abhijeet Pawar Department Abhijeet Pawar

Divye Sikka Department Divye Sikka

Mayur Tyagi Department Mayur Tyagi

Bharat Bhushan Department Bharat Bhushan

Pankaj Kumar Department Pankaj Kumar

Nikhil Vidhani Department Nikhil Vidhani A

¥ U‘@“‘W .
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M Gmail

Mohit Sharma <n;ohitsh.2312@gmail.com>

Letter Of Employment _ Mohit Sharma

6 messages

Khanna, Dharati <Dharati.Khanna@mmc.com>
To: Mohit Sharma <mohitsh.2312@gmail.com>

Fri, 10 Feb 2023 at 6:52PM

Cc: RASHIDA <rashida@populusglobal.com>, Zeba Shaikh <zeba@populusglobal.com>, Nair, Rashmi (Human Resources)

<Rashmi.Nair@mmc.com>

Letter of Employment &
L
Next Steps
IMPORTANT NOTE
Please note that you shall be receiving an e-mail
(candidate data entry link) within 1-2 working
days from Sterling you are requested to submit
Dear Mohit, the required details / documents within 2 days

Congratulations! We are pleased to offer you the position of Senior
Specialist with us with an anticipated start date of 27/02/2023.

Please find attached our offer of employment (“Employment Offer”).

This offer of employment is a conditional offer (“Employment Offer”) and
shall come into effect upon your unconditional acceptance of the

Employment Offer. This Employment Offer, and your employment with us,

shall be subject to and governed by the terms and conditions of our
employment contract attached to this email. Please make sure to read
these terms and conditions carefully before accepting our Employment
Offer.

Please make sure to read these terms and conditions carefully before
accepting our Employment Offer.

To confirm your full acceptance of the terms and conditions of this
Employment Offer, kindly send an email to Dharati Khanna at
dharati.khanna@mmc.com stating the following —

from receipt.

Please ensure the information shared is true,
accurate and complete to the best of your
knowledge. The provision of false or misleading
information constitutes grounds for non-
consideration of this offer or immediate dismissal
after employment.

Note: Documents should be in pdf or .doc format

only. The file limit should not exceed 5 MB
L ]

Documents to be furnished

Education Certificates

Standard X & XIl Mark sheet and
Certificate

Graduation/Post Graduation (Mark sheets
and Degree/Provisional certificate for all
years)

Employment Documents of the previous
organization(s)

Offer Letter/Appraisal Letter

Relieving Letter & Letter of Experience

Latest three salary sljps \{/‘\\'
Employment Documents fz@(@t i
organization Principa\]\

~~ St. Xavier’s College Jaipur

Nevta-Mahapura Road, Jaipur ,



TATA

gHA

Card Nc 531571
Associate No 1685197
Blood Gioup O+

Tata Consultancy Services Ltd.
TCS House Raveline Stieet Fonl
Mumbai 400001 India
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Rhytham Somani
Employee No: 357 __
lood Group : AB+

b
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 Issuing Authority
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Date: April 18, 2022

Name - : Rohan Mittal
Institution : BML Munjal
Sub: Offer Letter for the Post of Sales Trainee

Dear Rohan,

CONGRATULATIONS!!

This is with reference to your application and subsequent interviews and discussions with us, regarding a career
opportunity at Coffee Day Beverages. .

We are pleased to offer you the position of “Sales Trainee” in our organization on mutually agreed terms.

Your CTC (Cost to Company) will be as per Annexure L.

Your date of joining would be 18th April 2022. Your place of posting would be communicated to you during your
joining.

You would be required to report at Coffee Day Global Limited, Coffee Day Beverages, Shop No-10, First Floor,
Above CCD, Sector-14, Gurgaon-122001 on the date of joining.

You are required to submit the following documents on the date of joining. Wherever copies are specified, please also
carry your originals for verification.

e Copy of education certificates

e Copy of permanent address proof

e Copy of PAN Card & AADHAR Card (Both Mandatory)

e Salary certificate/ last three month's pay slips (If applicable)
e Relieving letter from the previous employer (If applicable)

e 4 Passport size photographs

e Updated resume
e Medical certificate from a General Practitioner certifying that you are physically fit for employment

This offer is subject to a satisfactory verification of your previous academic and employment details as disclosed by
you in your resume and the employment application form.

We look forward to your joining our team for a long and successful career. Kindly sign the copy of this letter as your

acceptance and confirm the date of your joining. »
X
Thanking you, Pri r\\\I pal
For Coffee Day Global Ltd., st. Xavier's College Jaipur
’ \J - - . i

\\J H*XJS A Nevta-Mahapura Road, Jaipuf
Authori; Signator/

o

Coffee Day Beverages

CIN




Name : Rohan Mittal

Eamiﬂglleaders Annual (INR)

[Basic Salary 2,25,000

House Rent Allowance 1,12,500

Other Allowance 1,24,678

Provident Fund (Employer) 27,000

Gratuity (As per policy) 10,823

[Fixed CTC - | 5,00,000

Sales Incentives 40,000

[CTC Per Annum (INR) yid 5,40,000 ‘

» Retention Bonus: You will be eligible for INR 1,50,000/- (Rupees One Lakh Fifty Thousand Only) payable
at the end of 2 Years’ continuous service from your Date of Joining. If you so desire to leave the organization
before the completion of 2 years (from your DOJ) post your commitment, the Organization reserves the right
to recover INR 1,50,000/- (Rupees One Lakh Fifty Thousand Only) from your full and final settlement as
liquidated damages to the Company which represents the loss suffered by the Company in providing you
training, skill development and other employment related costs.

Other Allowance: Incudes statutory bonus where applicable.
» Provident Fund: Employer’s Contribution to provident fund of 12% of basic is included in your CTC. An

employee contribution of 12% of basic would be deducted from your compensation towards Provident fund.
Gratuity is payable upon Separation as per policy.

sales Incentive: Sales Incentive is applicable only to the Sales Team. Sales Incentives will be paid depending
upon the actual achievement against targets as per the incentive policy applicable for that financial year.

» Tax will be deducted on all income except reimbursements as per the applicable current income tax laws.

» Field Reimbursements: Includes daily allowance, travel, mobile reimbursements for days spent on the

field.
» Training: Product Training, Selling Skills Training and training you to be effective on the job is an integral

part of the Sales Trainee Program.

\ 4

Vv

For Coffee Day Global Ltd.
] i\p..

\ \ \ /»h—'
S l"\"’\',\)‘@ . .

Authorized Signatory
Coffee Day Beverages
ACKNOWLEDGEMENT
[ have read and understood the above terms and conditions and hereby signify my acceptance of the same.

Acceptance Signature :

Name: Date:

N\
LT
Pringjpal

St. Xavier's College Jaipur
Nevta-Mahapura Road, Jaipw:

Signature of Parent:

Name: Date :

CIN : !
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St. Xavier’s College Jaipur

Affiliated to the University of Rajastham Approved under Section 2(f) and 12(B) of UGC Act, 1956
A Christian Minority Educational Institution under Section 2(g) of NCMEI Act, 2004

5.2.1

STUDENT PROGRESSION

Percentage of placement of outgoing students and students progressing to

higher education during the last five years

ACADEMIC YEAR 2018-19

BA (HONS)

(SAMPLE PROOF)

1 xcipredui Nevta-Mahapura Road, Near Nevta Dam, @ +91 9828726366
@ SXCJpr.cdu.in Tehsil Sanganer, Jaipur-302029, Rajasthan 54 info@sxcjpr.edu.in
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SCHBANG DIGITAL SOLUTIONS PRIVATE LIMITED
Reg. Off.: Unit 301, 302, D Wing, Trade World,

Kamala Mills, Lower Parel, Mumbai - 400 013

T (022) 6184 8586 | info@schbang.com

www.schbang,com

11-09-2023

To,

Hitesha Utmani

703-E, Godrej Central, Shell Colony, Chembur, Mumbai, Maharasthra, 400071

Sub: Letter of Appointment

Dear Hitesha Utmanl,

We are pleased to inform you that you are now officially a Schbanger.

With reference to your application, subsequent interview and our discussions, we are pleased to

offer you an appointment as “Group Brand Solutions Manager” w.e.f. 11-09-2023 with Schbang
Digital Solutions Private Limited on the terms and conditions as specified in this letter.

\\,t\ \,i\
Prin&pal
St. Xavier’s College Jaipur
Nevta-Mahapura Road, Jaipur

Page 1 of 11 CIN: U74900MH2015PTC261444




SCHBANG DIGITAL SOLUTIONS PRIVATE LIMITED
Reg. Off.: Unit 301, 302, D Wing, Trade World,
Kamala Mills, Lower Parel, Mumbai - 400 013

o T (022) 6184 8586 | info@schbang.com

www.schbang,com

Background Verification & Past Records:

In the initial recruitment process you were advised that this position is considered ‘critical’ and, therefore, your
appointment is contingent upon successful completion of background check.

We reserve the right to terminate your employment should the results of your background investigation not be
successful. HR team will contact you as soon as the background check process has been completed.

You will be governed by the Company'’s rules and regulation (and practices) as enforced from time to time on
matters whether specified herein or not, including on matters such as designation, notice period, emoluments and
the structure thereof, working hours etc. Company'’s decision on all such matters shall be final and binding on you.

We Welcome you to the Schbang family and wish you a successful career with us.

Yours Faithfully,
For Schbang Digital Solutions Private Limited

Offered By:
DocuSigned by:
1%
)
Harshif Karfa

Director

I acknowledge the receipt of this Appointment Letter and | understand and confirm acceptance of the terms and
conditions contained herein above and agree to abide by the same

Name of the Employee: Hitesha Utmani

Printipal

St. Xavier’s College Jaipur
Nevta-Mahapura Road, Jaipur

Page 11 of 11 CIN: U74900MH2015PTC261444




29 March
< Edit )

11:00 AM

T HEHTR
Government Of Rajasthan
Social Justice And Empowerment Dcpanmem

“GRE A

Identity Card 1D No. : RJTO202036035284

Name . Indrajeet Singh deo
Name of F/H ' Sh. Ashumitra Singh deo
Date of Birth  :01.01.1996

Designation - Junior Assistant

A
. Gt

Lo Assistant Director
Signature of Holder SJED
Addrou AD-1 Devi Marg, Banipark,
Jaipur, Rajastahn
k Sih e W
Mobile : 9926164368 Blood Group : O+
. 9929164367
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Principal
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30th Floor, Office 3006. The One Tower +9714 447 1127

Sheith Zayed Rd . Barsha Heights ~ TECOM +971 4 457 6064
LEN DlNG Dubat - United Asab Emirates info@thelendingtree ae
= TREE www thelendingtree ae

OFFER LETTER

Date: 5" Jan 2024

MR. Jaiveer Singh Rajawat
Passport No.: B6007912
Dubai, UAE

Dear MR. Jaiveer Singh Rajawat,

We are pleased to offer you a position as a Mortgage Advisor on the following terms & conditions:

Remuneration
You will recesve a fixed compensation of AEC

Your employment with The Lending Tree is subject to obtaining employment visa/work permit, satisfactory
security, medical clearance. references, and confirmation of qualification.

This offer is also made on the understanding that you will be prepared to serve in such of the branches,
offices or departments of The Lending Tree or its subsidiaries or associate companies. as The Lending
Tree may direct from time to time during your service.

Hours of Work
Your hours of work will be dependent on the extent of your workload at any point in time and the need o
meet deadlines. etc. From time to time, it might be necessary, given the nature of your duties, for you to
make your service available over weekends or even on public holidays and this offer is made on this
understanding.

Working hours: 9:00 AM to 6:00 PM (Monday - Saturday).

Absence from Duty
If you are absent from duty for more than 7 days without prior approval and without any acceptable reason,
The Lending Tree may consider terminating your employment summarily.

Probation Period

You will be under probation for a period of 6 months beginning from the date of joining as per UAE Labor
law. You will not be eligible for sickness or paid leave during this penod. Furthermore. throughout the
probation period. both parties have the freedom to end the association without the necessity of providing a
notice period.

Training Period
Before the commencement of the formal Probation Period, you will be subject to 15 calendar days Training
Penod. Dunng the Training Period. your working hours will be from 9am to 6pm.

In case of termination / resignation during the Training Penod, you would be paid AED 100 per day for the
days you work.

In the event of successful completion of the Training Period. your Probation Penod shali start with a back-
dated effect

Taxation
Currently no taxation is applicable on your emoluments in the UAE. However, should taxation or eamings
be introduced at any time in the future, you will be liable to pay any such tax

30th Floor, Office 3006, The One Tower +971 4 447 7127

Sheikh Zayed Rd . Barsha Heights ~ TECOM +071 4 457 6064

LENDING Dubal - Uniied Arab Emirates info@thelendingtree ae

== TREE www thelendingtree ae

Gratuity
As per UAE Labor Law.

Annual Leave & Sick Leave
As per UAE Labor Law.

Medical Insurance
Only you will be entitled to medical insurance. Medical insurance for your family / dependents is the
responsibility of the employee.

Employee Visa

You will be entitled to an employee visa. However, additional charges, pertaining to attested academic
degree / quota modification / existing overstay fines / urgent processing / any charges other than regular
costing, shali be bome by you & will be deducted from your monthly salary / commission.

Other Benefits
You will be entitied to an incentives scheme based on your performance and according to the structure,
terms and conditions set out by The Lending Tree. The incentives scheme may be revised by The Lending
Tree anytime dunng the employment.

[Eael e =
Laptop Poticy

St. Xavier’'s College Jaipur
Nevta-Mahapura Road, Jaipu




Mercy S Philip

Personnel No: i=v =

Blood Group: O-ve
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Square Yards Consulting Private Limited
msquare
Y Payslip for the month of November - 2023 ‘ .

Employee Rangoli Sharma Employee Code: -2

Name: Desig n Digital Content Creator Bank Name: pr~inh Natinnal Bank

ation: Mar keting Account Number:

Dep ar tmen t: 0 Days Worked: 6300

ESIC Nox 0 LOP: 0.0 .
| AN No: LSBPS1224C 0.0
LPAN Number: ns

Pamtiiegga rs Amount|Particulars Amount
BasicSalary a PA Cover

Education Allowance sMediclaim !
House Rent Allowance - "~ "WF Ded

Special Allowance

Uniform Allowance

.| Books and Periodicals "

 Total Earnings Leductions

Net Salary :

Inwords : R A

. U("
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St. Xavier’s College Jaipur

Affiliated to the University of Rajastham Approved under Section 2(f) and 12(B) of UGC Act, 1956
A Christian Minority Educational Institution under Section 2(g) of NCMEI Act, 2004

5.2.1

STUDENT PROGRESSION

Percentage of placement of outgoing students and students progressing to

higher education during the last five years

ACADEMIC YEAR 2018-19

MA (ENGLISH)

(SAMPLE PROOF)

1 xcipredui Nevta-Mahapura Road, Near Nevta Dam, @ +91 9828726366
@ SXCJpr.cdu.in Tehsil Sanganer, Jaipur-302029, Rajasthan 54 info@sxcjpr.edu.in



ss JAGRAN LAKECITY
2 [UNIVERSITY

T f& s Wyt ufenfuz fama
ESTABLISHED BY GOVT. OF M.P. BY ACT NO. 22 OF 2013
RECOGNISED UNDER SECTION 2(F) OF UGC ACT 1956

JLU:BPL:E&R:22-23:538 Date:23 March 2023

EXPERIENCE CERTIFICATE

This is to certify that Ms. Anjuli Thawait was employed with us from 01% February 2021 and has

performed her duty on the position as under.

Department Position Duration
Faculty of Law Assistant Professor (G-I) 01* February 2021 to 31% March 2022
(Ad-hoc/Contractual)
Faculty of Law Assistant Professor (G-1) 01° April 2022 to 16" February 2023

During her tenure, we found her sincere, hard working and a keen learner as well. We confirm

that there are no dues pending from either side.

We wish her all the best for her future endeavors.

For Jagran Lakecity University

\Registrar '

Copy to: Personal file of Ms. Anjuli Thawait.

L\

rinsypal
St. Xavier’'s College Jaipur
Nevta-Mahapura Road, Jaipur
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Bhavani Singh

B

Senior Soft Skills
Trainer
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St. Xavier’s College Jaipur

Affiliated to the University of Rajastham Approved under Section 2(f) and 12(B) of UGC Act, 1956
A Christian Minority Educational Institution under Section 2(g) of NCMEI Act, 2004

5.2.1

STUDENT PROGRESSION

Percentage of placement of outgoing students and students progressing to

higher education during the last five years

ACADEMIC YEAR 2018-19

MCOM (HRM)

(SAMPLE PROOF)

1 xcipredui Nevta-Mahapura Road, Near Nevta Dam, @ +91 9828726366
@ SXCJpr.cdu.in Tehsil Sanganer, Jaipur-302029, Rajasthan 54 info@sxcjpr.edu.in
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4/17/24, 3:09 PM Sachin kur;1ar
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https://drive.google.com/drive/folders/10FDN7HiyoCPdjDVj7R8N6HvP0ekodGSY
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