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PROIU Tcehnotogies

Emp(epee Name: Herchfta Khatrl
Deslgnatton: Gpe Degiver
Date Of Jofnfng:  1st Dec 2023

Stibiect: Letter Of EmBlovmend

Dear Harshita,

I would like to gladly inform you that your internship has been converted
into employment and your salary has been revised based upon the
additional role and responsibility, which is effective from lst December
2023.

1
\.
Elf

Your association with the organization, w).LL be for another 1 year from now
with 3 months of notice period.

This extension resembles your outstanding efforts. The company values your
contribution and continuously Looks for ways to reward Loyal and
hardworking employees like you.

We are fortunate to have someone Like you in our team.Congratulations
1'

and best Of luck in the future.

Thanks a Regards,
HR Manager, PRolu Technologies
Emall: hr@ideausher.com
Phone: +91 no968091818 I +91 -9463407140 Employee Name ............ „„ .... „„ ...... „.„.

ACceptah'ce/Signature..„.„.....dy.......,.„..

Date.'............................"....""....~.........

Sector 20D, Chandtgarh.  160020
www.ideaushEr.com  . be,?'

St. Xavier's College Jaip.ur

Nevta-Mahapura Road, Jai



AAT€YA CT€EA" C) NS
I

CREATI Nci PERJ=GCTION -FI NEj EWEIJRY

SUITE a,14" FLOOR, HODY COMMERCIAL BulLDING, 6€A I+ART AVENUE. T.S.T., KOWLOON, HONG KONG

TEL: (852) 2375 0030, (852) 2375 0093 FAX: (852) 2730 2300 E-MAIL: aaryahk@gman.com

To Whom It May Concern,

This letter is to certify that MAHIMA BARDIYA has been employed with Aarya Creations

since 2 FEB 2023. As of the date of this letter, she holds the position of accountant.

MAHIMA BARDIYA remains an active member of our team and continues to contril)ute positively to our
organization.

Sincerely,

`fll-`
Arm Jain

Partner

Aarya Creations

Cr#in.
St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipur
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Xiaomi Corporation

I,

:::::'nonn,'ntg:Nncng#hpe',:sats6er#o8#;.'youtheposftlon

Mar 112022

Dear seher Bhatl@,

On behalf of xlaoml

Wetrustthatyourknowledge,§klllg@ndexpefl€H€ewmbeam®`rigeurmegtvaluable8§Bets.

Yourgro5SstartlngsalarywlllbeAlEjQiREpermonth,andfollowtngaretheothef

deta,Is:                                                                                               i

•Fixedsalary=lNR50.000permonth.12month's.=lNR600.000peryear

-Varfablebonus=2monthsoffixedmonth|ypay=maximumofINR100.000

•':'Totalmakimumeamingpotentia|=flNed+variabte=lNR700,000
a,.9

•.'tvariable,bdnus,coutdbeashighas3monthsifthepErformanceisexceptionaL

#ef:e?,kn:#cTtaer#%°wu:jn°:n,lent:#Sf.::eaa::i::|Etaet€:;;;:;:;Pst;;f::,:i#s';#f::rb:as;tiE:::g
i?n,ierie:?tlce..,   +  ,    ,  ,       +b..{'+{      i    ,,  :;:,       ,`,.:  .   `,.„,..„   .`]  ,I ,.,, „..t  .   :t..:,  ,i:,   ..:    .` .,.,.,,.,..

sincere,y..,. +                      ,,,t        er      .,..,... „.L,+.,

•XlaohiGo:poredlon

.--. I.:   =J',,i   ,

IacceptthisofferofemploymentwithXiaomlCorporationandagreetothetermsand,
conditions outlined in this letter.

1h

(Candidate'ssignature)
i                q                      .,        'J-                '             e                -.

Date:NL

J®

'`    .    ,:     ,..   i    ,       ..`         :    .-`         +:,11

',..I.`\'         .,I      -,

St. Xav.ier's Co\`ege Jaipur

Nevta-Mahapura Road, Jaipilr

Scanned with Camscanner



Digicial Solutions
Digital Marketing Agency

5th February 2025
Mr. Vishal  Lalwani

COMPANY NAME -DIGICIAL SOLUTIONS

OFFICE ADDRESS -2nd  Floor Kunal tower, Malviya Nagar
I

Dear Vishal  Lalwani,

We  are  pleased  to  'offer  you  the  position  of  Social  Media  8  Performance
marketer at Digicial Solutions

We are confident that you will contribute yoJ'r[ skills and experience to the

growth of our organisation.

Please find the employee handbook enclosed`.

All  Major festivals will  be OFF

Work from Office Only
Timing -10:00 AM to 7:00  PM (

Please confirm your acceptance of this offer by signing and returning a

copy of this  letter.                                                 +`;i;,i; .,,,
I.`

We look forward to welcoming you on board.
i,giv   ,

Rsea, tco.Partnerj    Sffl#tco_Partner, Vishal  Lalwani

DIGICIAL SOLUTIONS

(Digital Marketing Agency)
St. Xavier's College Jaipur

&nadgaFJ°s°er6t#g?L:fvYyearJN:Srakr,95:pupd,SiddharthNevta-MahapuraRoawaipur

CALL:

+91  90014 56769
+91  9571215240,
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M[
wBttseRrm

_===___=_====-11
•Z.*1*.Fto,I.Fwr®.a-o.^aholinhlde.\
®h\bect,n®que-Junder*II..rberpce
I.iquude-soon  i lil

\ +sO.a,1-ZooA drfu.i\-hm-Lam

Stlbfect: Letter a. Interit

Dear Ayush Bardlya,

On  behalf Of MattsenKumar Servlces  Pvt.  Ltd.,  I  am  pleased  to  offer the  Letter  Of
Intent to you for the position Of tataloa Cataaorv^nalvst. based in Jaipur.

You will be paid a CTC of Rs.15760 PM as per annexure attached less applicable tax and
other withholdings. The details of your salary and the te" and conditions of             I
employment with MattsenKumar Selvices Pvt. Itd. will be issued to you prior to your
joining the organization. You will be required to join us no later than 7d' Aue! 2021  at
|1cOJ"
Your employment with the company ls "at will";  lt ls for ro speclflc ten, and may be
termlnated  dy you  or the company at any time,  with  or without cause wlth  15 days
advance notice  (Confirmed/not conflrmed).  As a condltlon Of yo`tr employment,  you
will  be requlred to slgn the.Company's standard form Of Terms and Condltlons' and
`Employee  Non  -  Disclosure  and  Confldent]ality' agreement.  These  documents  must

be  provlded  to the Company duly slgned,  wlthln three days of your date Of jolnlng.
Your  appointment  is  subject  to  the  successful  completion  Of Training  and  positive
background veriflcatlon report.                                                                                                    I

At the  tlme  Of jolnlng,  please  bring  the  following  origlnal  documents for veriflcatlon
wlth thelr photocoples, whlch would be retalned for our records.

Photographs (5' passport slze)
All educatlonal certlflcates Including mark sheets ln full
Relieving Certificate ([f employed previously)
Proof of Last drawn salary
Copy of Appointment Letter - Current and previous employers (if applicable)
Copy of Passport
Proof of Address
Copy of PAN Card
Copy of Aadhar Card
Form - 16 along wlth eamlngs certlflcate for IT purpose

Aytish,   we  look  forward  to  worklng   with  you   at  the  Company  and   personally
welcome you wlshlng a very successful career with us, also reaffirming our complete
confldence  ln  your ablllty to f]nd  professlonal  and  personal  satlsfactlon  here.  Please
slgn   and   date   this   letter  on   the  spaces   provlded   below   to   acknowledge   your
acceptance of the offer of employment.

^nshtiman Chandra
S.nlor Manager- HtJman Resource

St. Xavier's College Jaipur
Nevta-Mahapura Road, Jaipur



•          I.!it:a:E£,;I,=i-A-i,:;.,,t
-,.`qu,.=EL wrtyF,:gHapH `-1   -,EEL#!-I:,:,:,,  i

a-COIPONIrm PER NOunqu) PER AVull ONE)
Baslc pay 5250 630cO
HRA 2 ` 31500
Peduclfon Bonus 3 660 43920
Pefrormanco Bed Ince 2250 27000
Bonus 585 7020
Employer I"dent Fund 630 7560
Ton aha 1" k.1'

•.1r..',';f.L" a:aEI"oiir:.L`i,,tt`i£)n*T?;=,
Provident Fund 630 7560
Esl 108 1293

LWF (Labor Wolfro Fund) 0 0I-WL.I#:iL-.-..-li.y;.i``,J,        --,r            ,`,       .I

Cell Phone 0 0
Data Ou / lntomct 0 0

S:`   :  =`,!;.*    :,:  ,--'    .   '/  -!'

.',- -,.                  ..      ",-I
`-, `. •-AIL--...   -,`&-        :                   LL-         --

•J       .            `'-"       I

ES' 539 6467
unrofro 0 0
LWF qabeur Wde Fund ) 0 0
Acck]ontal Rbk 19 228

fegB`RE
r,-,..,,-{-

•-:.:....,..---IJia¥RE.RE .-.-,     ,+      `'       L}{..

GTamity 252 •3029

tw lrm1 189123



Emp.  Name
Designation
Emp.  Id

Sub_iect: a

Esha Gera
Executive - Brand
ANG689

I

ANGARA
Ecommerce P`rfu Ltd.

05 Dec, 2022

Dear Esha,

This has a reference to clause 4 of your appointment letter Ref./ANG/HR/Appt.481/2022-23, dated
17 Aug,  2022.

In  this  regard,  we  are  pleased  to  Inform,  that your  performance  durlng  the  probation  has  been  found  satisfactory.
Accordingly, your services are hereby confirmed as Executive-Brand E - 2 with effect from  17 Nov, 2022.

All the other terms and conditions as detailed ln your appointment letter remain unchanged.

We look forward to your valuable contributions and wish you a rewarding career with the organization.
IT

Yours Sincerely,

For Angara Ecommerce Pvt. Ltd.

)\`a€-5
Whole-time Director

Hitesh Singh Baid

HEAD OFFICE
A-28, Vidyalaya Marg, "ak Nclgar, Jcilpur Ra|osthan-302004

clN: u723OORj2007pTc02aeoI

St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipur

BFtANCHOFFICE     ,
F-3t, Malvlyo Nagor lndustrlal Aroo, Apex Clrcl®, Jaipur-302017

TEL: +91-141-2621227
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se xawier's college Jaipur                  `
ifevta-Mahapura Road, Jaipur

I



Price Waterhouse Cinartered Accouutants IIP

APH 04, 2024

rowlloMsoEVERITMATcoNCERN

Thisistocertifytliatnds.RhcaDugr,EinplqyeeID:1ol318232isabonafideemployeeofouronganization
since September 26, 2o22. She is presently associated with us as Assochte at the management level
ofAssodatewiththeAnditSBU.

ThisletterisbeingissuedtoherasaproofOfemploymentforthepurposeofOffi€ialuse.

ForandonbehalfofPriceWatethouseCThar8eDedAccountantsIIP

Apr 4 2024 11:02AM
SbeneyJohD
Sr. Director - Human capital

TTiisletteriselectrondcallygenenifed.

St. Xavier's College Jaipur
`Jevta-M3hapura  Road   Jaipur

Price Waterhouse Chartered Accountants flp, Building No. 8, 8th Floor, Tower -8, DLF Cyber City, Gurugram -]22 002
T: +9]  (124) 4620000, F: +91  (124) 4620620

R.gL.`er®d olric® era Head omc®: Siichcta Bhaw&n, 11 A Vl.hnu Dloamber Mere. N.`Ar Ddhi 1 I 0 Oar

P"=® Wel®whouso (a P8rtrtership Fin) coi`v®rlco Into Price Waterho..fe Chin.I.d ^ooo`irltant.11 P (a lhilted I.iabillly Part.termip win LI P .d®ntfty no: 1 lpIN AAC-5001 )
wHh ®f{ect frarri July 25. 2014, Po.I it. cofwer.Ion to Prlce W.tert`ou-Ch.rt-.cl Account.nt. lLP. Iql lcAl ...gl.lfal on numb.r I. 012754N/NcO0016 0CA| r®gl-tiatk)n
number b®loro corwortton wac 012754N)



Date: 5th August 2023

Dear Mr. Surya,

This has reference to the interview held in 2023. We are pleased to make an offer of appointment to you for
the position of "EXECUTIVE I - RETAIL SALES" in our organization.

Location: Asian Paints Ltd, F 601648, VKI Area, Road No. 6, Sikar Road, Jaipur -302013

The compensation offered to you on joining will be as follows: (All figures are in lNR)

Components AmolJht

Basic 210cO

HRA 10000

Interim Allowance 2000

Education Allowance 200

Conveya n ce AI Iowa nce 242cO

Consolidated Allowance 920

PF 2520

Gratuity 1010

Total 61850

LTA 8000

Bonus 38000

CTC 788200

The detailed terms and conditions of your employment and compensation will be given in the appointment
letter which will be handed over to you at the time of joining.

Your appointment to the services of the Company is subject to medical fitness as certified by the Company's
Medical consultant or any other Doctor nominated by the Company, and background verification check.

This offer Of appointment is valid until 6th AugList' 2023 for acceptance. If we do rtot hear from you by 6th August'
2023 i.e. the date on which the validity for acceptance expires, this offer of appointment shall be treated as
withdrawn. Your expected date of joining is 8th Augusr 2023. In case you fail to join us by 8th August' 2023 date,
this offer shall be automatically treated as withdrawn.

Thanking you,
For Asian Paints Ltd.

Vipul Kapoor
Manager - Human Resource

Classification: Public

*&;1.
St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipur
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id©.company
ids  Staffing  LLC

1201  peachtree street NE Suite  100

Atlanta,  GA 30361

April 4th,  2023

Dear Mohak Taneja,

We are pleased to offer you an internship opportunity with lntentionally Designed Solutions,
starting on April 3rd, 2023.

We propose to compensate you with a monthly payment of |JSD for at least 40 hours per
week throughout the internship, starting from the indicated date.

If you agree to these updated terms, please affix your signature to this document and return it
to us.

Your skills and experience would be a fantastic addition to our organization, and we are
delighted at the prospect of having you join our team. Thank you for your interest in I.oining us!

Sincerely,

%
Leonando Koomen
CEO . lntentionally Designs Solutions

Please sign  and  return  this agreement

I accept the above offer:
Mohak Taneja

.FZ+

Name

St. Xavjer's College Jaipur
Nevta-Mahapura Road, Jaini

05.04.2023

Date



aExpandMy Business

14tl` October 2022

Offer Letter

Dear Muskan,

Congratulations!!!

We are pleased to offer you the position of      SeniorBusinessconsuhant      in the IT  Dqurthent     based at our
Gurugram Office. Your annual fixed CTC would be INR 7,00,000 (Seven Lath Rupees Only)

We request you to join us on or before 17S' Octcher 2022 quonday) failing which the offer will stand withdrawn. The office
timings are from 10:00 am to 6:00 pin An appointment letter will be issued to you within one week afer your joining.

1.     We are provisionally offering you on the presimption that the particulars famished in your application and/or
resume are comect. h case the said patculars are found to be inconect or that you have concealed or withheld
some other relevant facts, your offer vth the company shall stand tenniniafed /cancched without any notice. Your
compensation, as detailed in Annextlre "I", would be effective in the date of your joining the Conpany.
However, the stnicture of your coapensafion plan may be altered/changed fro tine to time in line with the
compensation pdicy and praedces of the company.

2.    If at any time in our opinion, which is final in this manor you ac found non-perfomer or guilty of freud,
dichonest,  disobedience, disordedy bchaviour, negligence, indiscipline, absence from dirty without pemission or
anyotherconductconsideredtyusdetemttoourinteflstorofviolationofoneormoretermsofthisletter,your
services may be tminated without notice and on acooimt of reason of any of the acts or omission the company
shall be entitled to recover the damages firm ]rou

3.     The probation pedod apficable to you chall be 3 month.

4.     The notice period during probation would be 15 days and post oonxpletion ofprobalon is 30 days.

5.     The management keeps the right to tErminate the services withouit any prior intimation in case of continuous
unauthorised     absence     from     duty/nor-achievement     of     the      given     targets      and     performance.

6.     As per the colnpany's BYOD Qring Your Cha Device) polity, in case an employee's work requires himther to
use a laptap/ipadtrab, he/the `will have to pt.Ichase it under the BYOD pdiey and company would facilitate by
contributhg its share as per the polity:

7.     Please note that this offer is subject to refomce check(s) with your previous enploysrs/associates and in case of
anynegativefeedbackfromyourreferenoe(s)oryou'refailingtojoinyourdutiesbythedrfementioned,theoffer
shall automatically stand withdrawn.

Youarerequestedtosigriandreverttheofferletter,whichisenclosedh-thasatokenofyouraccaptance.

We welcome you to mo and look fomnd to a mltirallybencficial association.

For Maltarav Private linited

Authorized Signtry

I haeby accqu the above fros and conditions.

Nape:
Signatue:

Annexilre 1

Mantarav Put. Ltd
Reg. Address: D1 -1101, Parsmath Exotica Sector 53, Gurgaon HR 122011  lN

Corp. Offi Gowork -108, udyog Vlhar Phase 1, Sector 20, Gurugram Haryama 122016

Date:

CIN: u74999H R2018PTC075590| GSTIN: 06AAMCM0568QIZS|Emaiil: co nta ct@ ex in)£!a£Qm |Mob: +9188821022

St` Xavier's College Jaipur
Nevta-Mahapura Road, Jaipur
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Mathura Ccte

Bhorctpur Rajosthan 321001

OFFER I,ETTER

29th October 2020

Payal Vtwani

Bharatyur Rajasthan Qemote)

Subject: Offer of appointment as Content & Curriculum Developer with Assetoube Consulfangy
Services Pwh IJtd.

Dear Payal,

Congratulatious!

We are delighted to have you join Asseteube Consultaney Services Pvt. Ltd. as Content & Curriculum
Divelaper.

At Assetcube, we have aggressive plans to create a firfunermeady generation of youngsters by providing
thhem with access to relevant and industry-oriented curiculum in sync with the latest pedngqgical
irmovatius.

We are excited to welcome you to the family and are confident that you will be al>le to make a
significant contribution to our plans and the success of the onganization.

The offer of employment is subject to your satisfactory completion of the Compadys prelhire
procedures on the following tens and conditions:

1.    Your effective date ofemplqyment will be Monday, November 2, 2020.

2.   You need to report at virtual towhall for the orientation program.

3.    Your annual compensation will be INR 180,000 and the same shall be pald to you on a
monthly basis as per the components mentioned in Amenme A. The salary break-up enclosed
herewith has been discussed and accepted by you cling the selection process.

4.    Perfomance linked variable INR 30,000 which is part of your CTC will
based on your eligibility during our performance evaluation cycle.

St. Xavier's College Jaipur

Nevta-M]hapura  Roa:I   Jti;r"



©
Mchura Gate

Bharotpur Rojasthan 321001

5.    If at all an employee chooses to leave the Colxpany, then they will have to submit their
resignation to the reporting manager. They will also have to serve a notice period of one
months and/or requisite salary in lieu thereof. They will follow the exit formalities as per the
policies of the Company at that point of tine. The Company may terminate the employment
contract with a prior notice of two months to you and/or in lieu of salary thereof.

6.    By accepting this offer, both Assetcube Consultancy Services Pvt. Itd. and you agree not to
entertain any offers or explore other alternative opportunities.

7.    This offer is provisional in nature and the regular offer of appointment shall be made to you on
the day of yourjoining and satisfactory completion of the joining formalities.

nsation Breakul) from Assetcube Con

Payal, we look forward to working with you!

Please sign below and rchm this employment offer letter within 2448 hours to
acceptance.

Your faithfinly,
For Asseteube Consultancy Services Pvt. Ltd. St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipuf.
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PEP§choomz

iLearn Educational Trust
24o/A+ 27{il Maln Road. LIsft Lciyout Sector 11. Bangatore 5©01q2

Offer of Employment
dth August 2022
Dear Ms Niraj Chechi,

This  i=  in  refe\rence  to  your  apelidetion  for  a  role  at  PEP  Schooiva  under  the  auspices  of  iLeam
Educational Trust (hereinafter referred to a5 .PEP Schoor or kypEP.I, and the subsequent discussior`5 uJe
have had with you+

Wearehappytoappojntyoua5harentcommunltyManagerBtpEPwitheffec"romAugifeo2a.The
foLlewjng terms and condiLiens apply.

Resp®nsiblllties
WBrkirig  clo5cty with  the  Center Manager/Director,  the  Parent  Community  Managers  key goal is to
providg`ourparents(customers}urilhoutstandingexperiencewithattfaeetsoftheschooLoperations.

As the 'face' Of PEP Schcroiv2. the Parent Community Manager would be expected to be presentable
and friendly. with outstanding pcopte and eDnflJct resolution skilis. One is expected to have a talent for
muLti-tasking, with excellent communication and organizational sk}Lts,

The key areas are (the below List may evolve based on the needs Of the organization):

a}   Parent engagement: Be the first point of contact for all aspects of parent engagement including
Sharing updates to parents, ccord!nating with educators / support staff{ educating parents using
simple Montessori techniques and child psychology literature, helping parents understand the
5choo[ policies and enforcing them subsequently

b}  Admissions:  Execute thB admissions  process  including  marketing  events, handling the social
media channel, the first corw©rsation with enquiring parents, driving the process to closure with
all enquiries, completion of the enrolment process and a smooth settlement {firsl 4-8 weeks}

c}   Parent-facing content: O\*tn creation and updation of all parent-facing content, including on the
web5ite.   5oci@L   media   channel,   parent-education   series.   emaiLs   and   marketing   events
(workshops / seminars / fau{s)

d)  Operations; O\x/n and drive operational excellence across a few internaL school operations. Ex'
a.   Developing & exeouting all effective training plan for all support staff rote§

b.   Managing monthly cash-spends & purchases. infrastructure maintenance and transport

ln view of yaur position and office. you must Ofectively. diligently and to thf best Of your abitity perform
all responsibilities entrusted to you by PEP School

We are  committed  to ensuring  adherence to  integrity  in  all aspects of our functioning`  You win be
expected to comply with all the policies of PEP School. In particular9 you are required not to engage in
acLivitie5 that have or will have an adverse impact on the brand image and §pi
directly or indirectly,

Working Hours

pEp schedvls Con6dentol

ipal5-,    .   i
a.oL, either

St. Xavier's College Jajpur
\]evta-Mahapura Road, Jaipur
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Letter of Offer

Dear Ms.Charu Dutta

I am delighted to offer you a full time role as a consultant at oneify. It is intended for you rna; commence
starting from  July 1, 2023. please read this letter carefully and indicate your acceptance of the offer by
signing and returning a copy of this letter.

(

1-  Your Position
You will be joining on the terms and conditions in this agreement, as a Consultant. In addition to any
duties allocated by the Company from time to time, your position will involve the duties set out below:

Research, Planning & presentation, Content for Online & Offline, Client interfece, Video script &
handle everything along with team from Idea to execution.

2-Locatlon                                                                                                     I
You will be based out of our office in Vasant Kunj, New Delhi.

3-  Probationary Period
Your joining is subject to the satisfactory completion of a probationary period of three months.

The probationary period is designed to grant you time to assess whether you are able to fulfill
your role with the Company. During the probationary period, your contract may be terminated by
either you or the Company upon providing 1-week written notice (or payment in lieu of that notice).

I

4-Hours of work
As a full-time Consultant, you will be required to devote substantially the whole of your time during
the Company's business hours to the performance of your duties under this agreement. You will not be
entitled to receive any remuneration for work performed outside the hours. Planning work is very
important so that it meets timelines within the work hours.

5-  Consultation fees and Benefits
(a) Your annual Consultant Fee will be Rs.6,00,000/-(Rs.Six Lac`bhly). Taxes as applicable.
(b) This fee will be paid monthly in to your nominated account,
(c) The above mentioned fee is the total cost to the company and includes all payments made and

benefits provided by the Company directly or indirectly to or on your behalf.

6-  Leave
You will be entitled to 12 paid leaves and 12 casual leaves (total 24 leaves) in a year.

7-Company polfcfes                                                                                 I
You agree that the company`s policies, as amended or replaced from time to time, shall be binding.         tj
upon you but shall not form part of the  contract.

St, Xavier's College Jaipur
Nevta-Mahapura Road, Jaiprr



8-  Confidentiality and lntenectual Property
Youagreethatyouwillnotdivulgeanyoftheconfidentialinformationortradesecretsofthecompany6,
to any person, whether during or after the termination of your consulting.

9-  Termination
(a) During your consultancy, either party may terminate this agreement by providingl monthowritten

to the other party.
(b) Notwithstanding sub-clause (a) above, the Company may terminate this agreement by notice

effective immediately without payment (except fees accrued to the date of termination) where you
have committed an act of willful or serious misconduct, are '§ignificantly neglectful of your duties, or
you are in breach 6f this agreement.

Acceptance
This Letter of Offer contains the proposed Terms and Conditions of your joining Oneify and is subject
to the preparation and execution of a formal Contract of Consulting.

Yours sincerely,
Director

Date : 21St Jun, 2023

St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipur





M.G.D. GIRLS' SCHOOL. JAIPUR

NO. MGDresw2024/ 8q 8
0_FFCEORD_EB

SUB: APPOINTMENT LETTER

shethe can be contacted.

Date: 21/3/2024

Ms. Jeny Jolmson
D/o Mr. Johnson,
76, Champa Nagar, Gurjar ki Thadi
Jaipur

1.  Further to our letter No.MGDAlstv2023/298 dated 21 -03-2023
2.  The Management  is pleased to  confirm your services   as a Day Boarding

T.G.T    (English)  in  this  Institution,  with  effect  from  01/04/2024  on  the
following tens and conditions:-

a)  You are appointed on a monthly Basic pay o+ `                                       -.a ^ `  and aiiov,.«,.. ed i7cl s'cJ]oal

rules.  First Grade Increment will fall on 1 st July' 2o24.

b)Thepaymentofyoursalaryshallbesubjecttothedeductl.onofJncome
Tax,ifanypayableontheincomefromyoursalary.

c)  The  Management  reserves  the  I.ight  to  restructure  the  salary  and
componentsthereofatanytimeduringthetenureofyourservice.

d)Incaseofanyflnancialexigenciesthesalaryoftheemployeemaybe
revisedasperthedecisionoftheManagementCommittee.

e)Anoticeforperiodofthreemonthsisrequiredtobegivenbythe
eithersidepriortore]ieving/resignation,fai]ingwhichnoticesa]ary
will be deducted.

DYouwillbeemployedasavacationalstaffandabidebyleaverulesas
pertheschoolLeaveRules.Thattheemployeeshallnotclaimanykind
ofleaveasamatterofrightbutshallbeentitledforleavesasperleave
rules  of the  institution  as  decided  from  time  to  t.iine.  1f the  employee
remainsabsentformorethan07dayswithoutpriorsanctionofleaveor
aftertheexpdyofleave,itwillbedeemedthathe/shehasdesertedthe
services.Theemployeeshallnotleavethestationwithoutthepem.iss.ton
oftheManagementandfirishtheaddressandcontactdeta.ilswhere`-I.

SignatureofEm
th date

Cont....................-

St. Xavier's College Jaipur
t'evta-Mahapura Road, Jaipur



Manas 
Networks 

STRICTLY CONFIDENTIAL 

To 

Samiya Rashid, 

P-10, Meer Ji Ka Bagh,

MLA Quarters, Ml Road,

Jaipur, 302001

Dear Samiya, 

OSst April 2024 

We are pleased to provide you with a formal offer of employment with Manas Networks

Private Limited. The following sets forth the basic terms of your employment. 

We are excited about the prospect of having you onboard and we are looking forward to a 

mutually beneficial and prosperous long relationship. 

Position and Start Date 

Your position with the Company will be Integrative Health Content Writer with 

responsibility of writing and designing the contents of company website, biogs, newsletters, 

corporate training, individual and group training programs, assistance in book editing, 

creation, and management of marketing contents (content marketing) on YouTube, 

Facebook, Twitter, lnstagram, Pinterest etc. 

Some of key responsibilities will be conducting in-depth research while meeting all the 

requirements of the tasks, must ensure to deliver non-plagiarized content in all the content, 

write in varying formats to serve multiple audiences, content strategy to reach the intended 

market and must comply with deadlines of every individual task. 

We look for free-thinking hard-working passionate content writer and designer for "our" 

business. As a young company, we will expect you to be committed to its continued success, 

which is reflected in your basic salary. 

Valid passport and occasional travel may be expected at this position. 

This is a full-time job; no other business shall be carried out. The detailed agreement will be 

executed after joining the company. 

Employment Start Date: 15th April 2024 

Sy No. 92, WA-403, A Block 
Purva Skywood, OffHaralur Road, 
Kudlu Village, Bangalore - 560068 
Karnataka (India) 
Email: official@manasnetworks.com 
Website: www.manasnetworks.com 

ClN U72200KA2018PTC117886 

St. Xavier's College Jaipur 

Nevta-Mahapura Road, Jaipur 



Manas 
Networks 

Compensation and Benefits 

Manas Networks Private Limited would like to provide a competitive package in line with 

market conditions. We will offer you the following: 

• Monthly payment of 25,000 (Twenty-five thousand) INR. Total CTC of 3 lacs

per annual.

• 1.25 earned leave per month (15 days)+ 10 (Casual/sick leave).

• Notice period of 1 month on either side, unless agreed upon otherwise by

mutual consent.

Acceptance 

This offer remains valid through 12th April 2024 and your acceptance is required before this 

date. 

Yours Sincerely, 

Roshan Kumar Singh 

Director 

Manas Networks Private Limited 

Accepted by, 

Samiya Rashid 

Sy No. 92, WA-403, A Block 
Purva Skywood, OffHaralur Road, 
Kudlu Village, Bangalore - 560068 
Karnataka (India) 
Email: official@manasnetworks.com 
Website: www.manasnetworks.com 

CIN U72200KA2018PTC117886 

rinc· al 

St. Xavier's College Jaipur 

Nevta-Mahapura Road, Jaipur 



Appendix A 

Manas 
Networks 

T his contains the details for the salary component which are part of CTC per annum. 

Compensation structure 

AnnualCTC 

1. Basic

2. House Rent Allowance

3. Special Allowance

4. Leave Travel Allowance

5. Ex gratia

(Monthly amount) 

Sy No. 92, WA-403, A Block 
Purva Skywood, OffHaralur Road, 
Kudlu Village, Bangalore - 560068 
Karnataka (India) 
Email: official@manasnetworks.com 
Website: www.manasnetworks.com 

(In INR) 

3,00,000.00 

6,250 

4,375 

10,000 

1,875 

2,500 

25,000 

CIN U72200KA2018PTC117886 

��-
St. Xavier's College Jaipur 

Nevta-Mahapura Road, Jaipur 



Mlnlstry of th. S®llcitor General                     lvllnleter. du s®lllcit.ur I(rfer.I

ontario©
Communications Braneh                                             Dhatlon des communications

25 Grosvenor strect,loth Floor                                  25, rue Gros`/enor,10` ctage
Toronto oN  M7A IY6                                                   Toronto oN  M7A IY6

MEDIUM SENSITIVITY

January 23, 2024

RE: Employment Verlflcation Letter for Treesa Wll§on

To Whom lt May Concern:

This letter is to confirm that Treesa Wilson is a paid fixedterm (contract) employee with the
Ontario Public Service (OPS) and ourrently works as a Senior Editor/Writer in the
Correspondence Unit. Communications Branch, Ministry Of the Solicitor General.

Treca'9 working hours are 36.25 hours per week and her ourTent calary i9                        _-
Treesa has been employed with the OPS since January 16, 2023.

Details Of Treesa's employment are below:

Employee Name: Treesa Wilson
Employer. Ontario Public Service
Date of Hire: January 16, 2023
Job Positions:

-     Media and Issues officer (January 2023 -June 2023)
-    Senior Editor/Writer (June 2023 -Present)

Employment Type: Fixed-term full-time
Current Status: Employed
Working Hours: 36.25 hours per week

For your reference, please find below the key duties and responsibilities for the Media and
Issues Officer position and the Senior Editor/Writer position.

Media and Issues Officer - Duties and Responsibilities:
•    Completing daily media scans and selecting top news stories related to the ministry

and distributing to ministry staff, Deputy Minister's Office and Minister's Office.
•    Developing various written materials such as Questions and Answers for the media,

key messages. and house book notes.
•    Generating monthly matrix analysis of media and issues highlights that involve creating

statistical charts and identifying top issues and sentiments of media articles.

providing callers with specific and acourate information regardi
Main point of contact for handling incoming calls received from the general public and

.../2

St. Xavier's College Jaipur
Nevta-Mahapura Road, Jaipur
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`.''``'::   .1-.',    Taǹuayt5.2022 1^ •        ``     .'        ,-    ```.,A,,. :.:i-.'l:I?,.,,-f
i

--`.-/     -`.    ?.=-`,..Ir-.i-_.-l,i.__.

-
-`+. .E.rohation`P¢na-    , -,    ,--.i  .  , ,.;  -I   ,',,@RT6jithai ,   , ,.- -  -  ' i .--. `

i
-+   .`  Lil_-;:,',i,`L"  , ,',  i.  `,   LILI I,# _ `  -   __   .

I_y:_,:-'|`.;     ``'.

r\``
`    -i        .--     ``,^1     ,.```,.    .   ,      - m^ _    -   -- •I            .i_r~  -,,-'

_ •   :.`,,   :`,it
•`  -    ,__pe     .,`8-, -           _-.I.,,:    .``':}iJ<

I     -11     Ji.-`7F=,,              --
x     J'     '`   -.J`.,\i_`.Ii,.J

-,,`    I
Ll`   -,}`

*!i/S`..I ± i-'BfthLLnefation,,,
I      ,..:;:  '`'.~+`   ,'-.  ::'.-`:  ,I,,"

•    1         a     .,    `    . disilrl: ,A 1`         ,           I.`.
•:::-I,Tj'.`- `   -     .  ,*    -i-i=i-.-( •  ,,,I

•          I         ®          .    . infmng*t,...-.,,,:`,:xp+f£-i:rq¥pp?,9 +  ,2-   "   -   '.J`J> -,    :   +`.•,``,:i;-i---';i= `:`.     I    -

:   LREdi-'     `Gief] r,     ,        ?'`',l'as:,Bsirii`   -6 ,
rofithe-(`:1I- /,      'J,`\ I.giv`=i,    .--`P_"

I-`\  -.:jr,    .  I,   , ,•1

-'J|__.     J|-_     `.`./I
-y_   -I    -       ,    ',.-,    +_     _i.  --.         .                 ,         -              "i      I        ,•,. 1  ` -  '---i.. , `        -.       `           :I.-'1!` sut€,rfuirirs.bgiv

-vrfeL  ,  - ,`   T` ."i [iso<,#eas`:  ,
J

I,_trT`   ,lr 'rr::>  -
I-    I--•:.\\:, .           _'*

''-.i,,<,         `

',r~ ,

t,-tt=3-=Yn-   i!`    r``Jv± : ~^H      tr=+i,''   .
•,      .     .    :-l.r-       -•.-,                         I- `:,-``    `   .•,'~`'1.           (-     -

rr-----I,•`.,,-.A.;.h!,-'`'``,|r,,c``   , y.    I  7,'-.   ?  ,-'.1I_itt..i+LJ\-i+\

• -i.,

-A          `--,f=  ,)J```.i..itr*±,`
+ +.+            +I-``"`,-,

.      #3          .'     -.=.`      I,'l,r .alIJ'ufivi-:ziJ+1
•-+

'`.   i  --,   i,``.     -",   =ri,   ,/.`J,^---`,"-.is r

su
F`r=r`---I -` I--,+£ciss`ffi'3S

inetrrfu`le db.toden¢k.'',1I,.',`ltd
`\t

T)

-V\ `, -=ts',,'-,-`1.t-`.``-'i, • ,¥RE'±L`±±l.i.-_`#. <+         '            i     ``•-.',®*iin...'-\..i

'r`:r```       I,iji-.`,,
I         feygL.`,     .,r,fl,J=,.,`.,,'`eed`

bch`chcai':.:i'i';)TF.-_,.
•i,ai,i`a.

-- T' I.i ,I-\`ri;rip+I'.--,1 -'¥,`,/, `,+    .I    -r',5V,-'.\v\±rfu.`'i
'..

''•.?,:},`t
itl5rdL'.),':-'J.,ii;

'`uI-.``\1'-,,Li,,`- `o.c i.:,`,l¥`!rtyf5

lffir,t`r,::1,•#,ng` enFtae  I_¥:i    ,•;`-:.'`-.-.':h,•;i.-,.-r`,.,:-.;
•`T-I        ``,,f=I-..   '.,=-,.:'',-,-;I.1.;,,.,,-,,/,:,i.,'`i, --   {T  i,,..,:,.?,:',I,+,.`.:Ilil,.,

t='¢.i
_,,,•T-~1.-|i,?

'.L`',,:

.i:-',  ` `.i\+`i,:i-'-`.,''•..`b,.,

;#1?;};,.-?ir'.'1

f.;,'.y.,.-.,i-.*J,..,,,.ill
/+,,aap

life,!`I`la.:,a"d--`- &i
^.I- .kyfr1,h--"

+

\.\.`,,

rJ±# I ,  `  ,`r I1,,,+:i"!
`tJ1`:.ii:

I  \*

.`u,,,
.ii,;.:;

I,.-ife,.: •,.I.,I,."

RE,'`'1i31+
S-,.'3`\`{1,i,`-.,-.`i

`)ch.I,`.,;,-1®-`1:•i,T"+i,,`,•|i`--̀ -;t+i)
_,*\i,,-•,I.-,, ,,      .--t

#
I.I      ``,r'¥~     `

i.,i.        i.',
8:.V

+C :f;fisk`
I,.i.,.ii-}``J,...it-+v

.*"   :9j2:|`tacl;``.U`i `..f,`:i,i ` ap,                               €7`
I)-t

¥t   ,                     `, s-t3¥,.,

!`:ff`   .

:-i;,,,`'I,`!f: ,-'-,.tL#,`T

?

-,'.se"S\Z::*:¢;!'#.i.,,'J--Jit€d`rfe'.*-=raae,=ae,

ELi!ri  ?,   T.,•RE+,``.-.
#  S  `   ,.. ,   v.,,t.i .

i+  i.`i#`
+''j

ls`,',I!i\1.I,(.

I)            .     `    . i.try`±!i#,,,`,.•ffi.S

J\+*A'*

#-,.i.,!i,a,fs..II,-`1,£,,p- i:'}'i!'i!.,+\++>_'-.`1~,RE-,^irJ,#'

trg`.'i\,..I?.`',.S-,.I

i .S: `\(.1,,1?..:ife-i'£+`,>,\

•.-::-4f-\,*J.`1`1

(  ,/    L   V`a.``,:,I`i_?;:.i,i;i•.-;.,'--4i,`,jl-#`i%j. a,

`..,-

;:.-:,;i.I

-.-.i:-,:i:..;,:`,i:l-,,-,,+,..,:,f,,,:,;.:h:`i:-:'``` ut,d,J   *j#...  *r-pf   ``  ,1   . •!:.?,i,',,               \rI%.,1

t'Idrl\a#   ..I+--,

`'         -1`=,``    €!,,I.`                                      ,i,t'

..;'t          ..     r-i•,,k,,in:I-.I'`;``           ,,".*!,-ap,?'!        -n!i!iRIHRE

..E3,.i- •`,;,1-                                                             )                   ,I,,i, .          ,     ,`
=`T+I:-,-i.-i.'`.  :        _.I

``-             .        ",,    -          i,--,. ` ,.t{,I      ,
tisfTi`

St. Xavier's Co`lege Jaipur

https.//drive.googlo.com/driveffalders/153BHKLgc_vKDDxzADHikMDNNDogkeiR5              "    Nevta-Mahapura  Roadi  Jaipur              ]„



ELff\.
St. Xavier's College Jaipur

(I

Nevta-Mahapura Road, Jaipur



 

 

1 

 

 

 

 

STUDENT PROGRESSION 

Percentage of placement of outgoing students and students progressing to 

higher education during the last five years 
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