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JOINING LETTER
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Date: 1 April 2023

®    Dear BhavyaJain,

Thank you for joining Jain Chemicals on lst April 2023 and accepting the position
as Sales Head. We are pleased to have you on our team. This letter acknowledges
that you have completed all the formalities for joining Jain Chemicals and
accepted the terms of job as described below:

Monthly Compensation: Commission Basis

You are expected to abide by the Companies policies, ethics and principles during
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To:

Mr,  Lokesh Vaswani

Mobile #: +91 -8949599036

Email: vaswanilokesh8949@gmail.com

Dear Lokesh Vaswani,

With  reference to the  recent  discussion  we  had  with  you,  we  are  pleased to present

the  below  offer  and  welcome  you  to join  the  Searce  family  as  Cloud  Consultant  per

terms  discussed.  This  role will  provide you with the opportunity to work in  a  dynamic

organization and evolve as a part of a creative team.

Break-up of your compensation structure is mentioned in Annexure 1  and the terms of

offer are mentioned  in Annexure 2.  Please respond via email on offers@searce.com to

communicate acceptance of the offer and to confirm yourjoining date, We are excited

to  welcome  you  to join  our  business futurify team which  differentiates through  our

unique   experimentation   culture,   thrives   on   improvement   mindset  and   unlimited

passion  to  learn  new things.  We encourage you to  be a vital  part of nurturing a work

culture that believes in straight talk and makes people happier at work.

Designation Cloud Consultant

Joining Date 08-May-2023

Confirmation Date

Six months after the Date of joining.
(Confirmation Date is subject to

extension at the discretion of the

company, if required)

Notice Period (During Probation) 60 Days

Notice Period (After confirmation) 90 Days

!fu",.n`1q               1``. -'ulr-.
fampusL"er   Fir    i  ,/,:i   t-LT    j€'`.S:`,`SX.}3                                       a.   v...:_.I.^.n..i7+1~!        ?
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Annexure 1

1.     Compensation structure

enjoining

Base Pay lNR p/a lNR p/in

Basic 245,000 20,417

HRA 98,000 8,167

Conveyance Allowance 36,000 3,000

Special Allowance 209,621 17,468

Education AIIowance 18,000 1,500

Atti re AI Iowa nce 36,000 3,000

Telephone/ Internet Allowance 24,000 2,000

Sub-Total 666,621 55,552

Retirals

Employer's Contribution to Provident Fund 21,600 1,800

Gratuity
1 1,779 982

(Payable as per the terms of Gratuity Act,1972)

Total Retirals 33,379 2,782

Fixed Bonus (Payable annually along with May
100,000Salary every year starting from 2024 (subject to

employment continuity till then)

Total Fixed CTC 800,000

Variable Pay (Payable Semi-Annually in trailing
200,000quarter, subj.ect to employment continuity till

then)

Loyalty Incentive (Paid at the end of Loyalty
300,000

period, subj.ect to employment continuity till then)

Total Annualised CTC 1,goo,ooo
i.[n.LL.=._                                          ++             ++T.H]E{RE,             ir+         i            +
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GANPAT il aEMS
Address:  A-82, Shivanand Marg, Malvjya Nagar, Jaipur ,India-302017

Phone:      +91-9799955057 , +91-141-2759858
Email  :        `ganpat_jige_in_s@flmail.€Qm

Website:  www.gjggems.com

To Whom lt May Concern,

This letter is to certify that Maan Chauhan has been employed with Ganpat Ji Gems since 1  July
2021. As of the date of this letter, he holds the position of Marketing Manager.

Maan Chauhan remains an active member of our team and continues to contribute positively to
our organization.

Sincerely,

Harsh Chauhan

Director

Ganpat Ji Gems
For;¢?\N#:=oGp:,:t:

P-roprietor

..S`t=.X=.v_i=r'scinegeJaipurNevta-MahapuraRoad,Jajpur

BRANCH OFFICE : Mushraf Bhavan , Mushrafon Ka Chowk , Near Kamla Nehru School,Haldiyon ka Rasta ,

Johri Bazaar , Jaipur (Raj) India 302017
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Date:   15/12/2023

TO,

Candidate Name:        Michelle veronica Baghwar

Residencial Address:  1030,  Rani Sati Nagar,  Nirman Nagar, Jaipur,  Rajasthan -302019

Candidate Email:         baghwarm@gmail.com

Subject: Offer Letter

Dear  Michelle Veronica,

Welcome to lMS Group!

This Letter serves to confirm Offer and your acceptance of employment with Interactive Manpower Solutions
Private Limited, on following terms:

Date of Joining (DOJ):

Title/Designation:

Division:

Sub-Division:

Grade:

Office/Branch:

18/12/2023

Recruiter

ORS-UK

UK JAI  1

E5

Jaipur, Rajasthan

Annual costto company:  Rs. 2,99,998/-        (Rupees Two Lakh Ninety Nine Thousand Nine

Hundred And  Ninety Eight only)                           as per Annexure A of this letter.

Benefits: Entitled to benefits as per company policies.
In addition to this offer letter, which  contains certain employment agreement terms, company requires you to
sign  a  letter  of appointment  which  sets  forth  the  terms  and  conditions  of your  appointment.  This  letter  of
appointment  will  be  provided  on  DOJ.  Company shall  carry out  a  detailed  background  verification  exercise  to
validate  the  credentials  and  information  you  submitted.  Accordingly,  this  offer  and  subsequent  appointment

pursuant thereto shall be subject to this exercise. This offer shall  be valid only up to the DOJ. Accordingly, if you
fail to join us on or before DOJ, this offer shall be void.
Company requires that you countersign the enclosed copy of this letter as indicated  below and  return it to
our office no later than   17/12/2023
We  know that you  will  be  a  valuable  asset to  our organization  and  will  play  an  integral  part  in  the  company's
future. Please feel free to contact us for any further information, which you may require.

Sincerely,

For, Interactive Manpower Solutions Pvt. Ltd.

---=fff±-_-.
Swati Pandit
Vice President -Human Capital, L&D

ACKNOWLEDGED  AND  ACCEPTEDlji``JielleVerc>nica(DccI7,2tJ231356GMI+ft5)

EMPLOYEE SIGNATURE                                      DATE

Corporate Office: I /`2, Indrapr{isth B`rsines£ Park, Near D,W School. Prahladnag,ir I,xtension. Makarb[i`

E:atlnsct:I:#3e¥{::i:,€:o°:rT%`F2]6°.%rt'.'*,:`:`€j:.:3t:tj`fflffia#fng;Fit:n%P``:,?nmcehnetin\':.:'rs.i;tTg[£```[rrt:.R`:}aT,eh#

infoGSimspigroup.com I.9H96.xpfro gB9lloc 3.19ivsx.}3            at, Xavier.S college Jaipur
ciNw7499OGj2006ptcou8q9?#,;g i.  , i,€.Oa  6"q§rifr.,?~S}vf„    Nevta-Mahapura Road , Jaipur
lnteracti`ie M&npo\+!er Sulu(ions l'vt Ltd



Annexure-A

www,imsplgroup.com

Employee Name Michelle Veronica Baghwar

Particulars Percentage Amt
Basic 50% 11,034

HRA 50% 5,517

Statutory Bonus 20% 2,207

Other AIlowance (Consolidated) 3,309

Gross salary (A)          ` 22'067

Deductions :

Employee's PF Contribution 12% 1,324

Professional Tax NA

Employee's ESIC Contribution 0.75% NA

Total Deductions (8) 1,324

Net +abe Home fat  -(81 -   2QJzff

EmDlover Contribution & Benefits

PF 13.01% 1,436

ESIC 3.25% NA

Gratuity 4.16% 459

Leave Benefits 35.00 1,038

Total Benefits (C) 2,933

CTC (A) + (C) 25;000- 2.99.998

Note:
•      Your NetTake Home salary is subjectto changes in statutory rates.

•      Performance  Incentive:  You  will  be  eligible  to  earn  performance  incentive  over  and  above

your fixed  salary which  will  be  decided  by  management from  time to  time  subject to your

performance and company policy.

For, Interactive Manpower Solutions Pvt. Ltd.

----=f±=

Swati Pandit
Vice President -Human Capital, L&D

ACKNOWLEDGED AND ACCEPTED

Micli=l\tj  \u'eroiiic.a  (Diic  17,.  20_)  31:`,.56  GMTi.5.5)

EMPLOYEE SIGNATURE                                      DATE

Corporate Off]ce:  1,j`2, lndrtipr.islli Busil`ess P.irk, Netir I)AV `Sc)loot. Pr€ihlad]`agar I.xlen§ion.

igr5:;T`kan:P#nmcehne'in|Yc?.:;::fag,Et;rr€.''Rf:I::RE
Registered Office: Ground Floor` I. R:tgl`upci
Branch Office: 3i`d Floor. C-2G,C1. Mal`iiya ln 32-gr'

P.id,r,itjaral,380051
ill-380009

info@imapigmup.com I.9i7S#atieB9i|$3  £3+1;I-\.r3x-.}a            s-t.-xavier's college Jaipur
ciNw7499OGj2006pTc04??j¥:h`,.   `,rjo;i  f;1,jq,,;rip M.8}\..9}A    Nevta-Mahapura Road,  Jaipur
lnteL.active Manpower Solutio(`s P`.I I.td
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LIST oF pERsol\IAL AND pROFESsloi\iAL DocuMEl\ITs roR oNBOAiaplNG

As a part Of your onboarding formalities, you are requested to submit the fdilowing documents to the Human
Capital (HR) department. AIl the documents mentioned below must be in colour scanned copy of original
documents in .jpg or .pdf format emailed to hr@imsDeoi)Ie.com

Pre-Offer Documents:
Submission Of docuinents mentioned ih Sr. ho. 1, 2 and 3 are mandatory for offer processing.

SN Name of Documents TAT
1 Aadhar card copy Before Offer

2 PAN copy Before Offer

3
Bank Account Details (any one proof which display your name, account no. and IFSC

Before Offercode,) , cancel cheque/first page of bank account passbook / bank statement or Self
Declaration (As per IMS format)

Pre-Joining Documents (on or before onboarding day)

SN Name of Documents TAT
4 Updated resume signed by the candidate On and  before Joining

5 1 soft copy photo On and  before Joining

6 Academic Mark-sheets and Certificate of recent qualified degree On and before Joining

7 Recent two months' Salary slip of last employer On and  before Joining

8 Accepted Resignation or Reliving letter or Experience Letter of last employer On and before Joining

9
Certificate of Medical  Fitness:  certified  by MBBS/M.D./General  Medical

Within 7 days of DOJPractitioner (Format shared by IMS)

Important points:
I      Salary slips, accepted  resignation / relieving  letter is not applicable for candidates who are fresher

(no prior work experience).
I      Joining  is  subjected  to submission  of pre-joining  documents  (Sr.  No.  4,5,6,7  and  8)  as  mentioned

above.
I      Kindly ensure that you  PAN and Aadhar are linked as per Income Tax Act 1961,  press released 28th

March  2023.
-      1St payroll shall be processed subject to submission of all joining documents on the day of onboarding

and salary account details shared to Payroll Team by 25th of every month.

I  Michelle Veronica and agree that my salary shall be processed only after completion
of all  required documents as per above list,  in case I fail to do so there can  be delay in my joining date or my
salary process.

Micliell€i VaronicE`  (Dec  ]7,  202313:56  GMT+5..5)

Signature of Employee

ifaqi3rii,q
'",tqisL  See!!c;3  ;I.irj!``.,.GX  ja

tsaf,.
St.Xavier'sCollegeJatpui

Nevta-MahapuraRoad,Jaipur

::gs°t:::ed%#;?Gpr.{)'u#*Sr:#g##{¥t#p#|Cs*?,Oat.APp?:I::::,8£:`E+Hat:£::r?a..R`:*]erdb.;`£#,%eu:;ar?a€::;8G£)bagr`Tt`38ur"
Branch office: 3rd Floor, C-26-C1. M.il`.i}'a ]nduslriiil {irea, Opp.      Tig win chemicals. )<iipur, Rdjaslhan-302017

idfo©lmspLgroup.com  I  .91 79 6901 COOO

clN : u7499oGJ2oo6pTco4eooo

ln(ei`a[(i`.e Mar`power Solutions P\.-t Ltd



!MS_Offer LetteLMiche!!e Veronica Baghwar
Final Audit Report                                                                                                                                       2023-12-17

Created:                                   2023-12-15

By:                                            Gnanda Antani (gnanda.antani@imsplgroup.com)

Statu s:                                    Signed

Transaction lD:                     CBJCHBCAABAA2VNv9lnHcy3SYnscNd 1 6bKvbJir_ryoK

"lMS_Offer Letter_Michelle Veronica Baghwar" History

aeEi   Document created by Gnanda Antani (gnanda.antani@imsplgroup.com)

2023-12-15 -1 :30:46 PM  GMT

A ' `    Document emailed to swati.pandit@imsplgroup.com for Signature

2023-12-15 -1 :32:14 PM  GMT

a   Email viewed by swati.pandjt@imsplgroup.com
2023-12-16 -5:44:04 AM GMT

C%  Signer swati.pandit@imsplgroup.com entered name at signing as Swati Pandit

2023-12-16 -5:44:19 AM GMT

fa   Document e-signed  by Swati Pandit (swati.pandit@imsplgroup.com)
Signature Date: 2023-12-16 -5:44:21  AM GMT -Time Source: server

Document emailed to baghwarm@gmail.com for signature

2023-12-16 -5:44:22 AM  GMT

a   Email viewed by baghwarm@gmail.com
2023-12-16 -12:37:05 PM GMT

E   Email viewed by baghwarm@gmail.com
2023-12-17 -8:24:27 AM GMT

udr,a   Signer baghwarm@gmail.com entered name at signing as Michelle Veronica

2023-12-17 -8:26:56 AM GMT

{f'rG   Document e-signed  by Michelle Veronica (baghwarm@gmail.com)

Signature Date: 2023-12-17 -8:26:58 AM GMT -Time Source: server

® ::g:r:;I:,:;:,;n-,t8:?o;mi#iig!ii6" '+3X j?                                           t2ggA.

I;..,q,sL    L`.cj,a,a  6 „,{T`n,,`t£= ,,.,,. s,v9W

Adobe AIrobat sign                                                         Nevta.Mahapura Road , Jaipur
St. Xavier's College Jaipur
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Payslip for the month of March 2024

C-82-C Chaitanya Marg,C-SchemeJaipur,Rajasthan 302001

Name:

Join Date:

Designation:

Department:

Location:

Effective Work Days:
Days In Month:

Naman Tank [E074]

01  Mar 2021

Assistant Gem Buyer
Gemstones

Jaipur
31

31

Bank Name:                     HDFC Bank
Bank Account No. :          50100407656301

PF No.:

PF UAN:
ESI No.:

PAN No. :                           BOSPT2536M

LOP :                                    0

Earnings

BASIC

EXTRA

Total Earnings : INR.

M aster              Actual

Net Pay for the month ( Total Earnings - Total Deductions

Print Date:30 Mar 2024, 03:42 PM

Deductions

Total Deductions : INR.

generated payslip and does not require signature.

St. Xavier's College Jatour
Nevta-Mahapura Road, Jaipur
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® hr@epicbusinesses.com

© www.EpicBusinesses.com

Dear Ms. Pragya Agarwal,

Welcome to Epic Businesses!

We are pleased to have you as part of our team and foresee your skills as a valuable contribution to our
company and clients. Your appointment, in the capacity of Social Media Manager will commence from 1 st June,
2022.

As a Social Media Manager you will be entitled to a monthly remuneration of Bs
j=T          -i_:j), which indicates cost to company. You will be on a probation period

During the probation period you will be getting F`sE±
for the first 2 months.

Begular performance review will be conducted every quarter to assess your performance and suitability. Your
continued employment at Epic Businesses is dependent on your successful completion of the probationary
period.

Your salary will be reviewed minimum once every 12 months. You will be entitled to all allowances and benefits
whatsoever decided by the company.

You shall receive your payment before 5th of the following month. The company policies will be shared with you
as HP policy.

Your acknowledging this appointment letter confirms your acceptance of the terms and conditions and that you
would be joining Epic Businesses on the given date.

We look forward to working with you.

Sincerely,

;:..-.--.`:..-.--`-::-::1-:..---...I..-.I.-'1..`

Himanshu Jakhar

Epic Businesses

pey`,
St.Xavier'sCollegeJaipur

Nevta-Mahapura Road, Jajpur
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03 January 2023

Rishin   Sharma
Location -Pune -JM  Road

Dear Rishin,

Ciffer Letter

Further  to  your  application   and  discussions  with   us,   we,   lcICI   Prudential   Asset   Management  Company  Ltd.,  (hereinafter
"Company") have pleasure in offering you appointment with effect from  15 May 2023 as per details given below:-

Designation: Management Trainee
Department: Customer Engagement
Grade: Management Trainee
Location:  Pune -JM Road

The other terms and conditions of your appointment are as follows:

1.   SALARY:  Your  salary  and   allowances,   on  joining  will  be  as  mentioned  in  the  Annexure  enclosed  herewith.  You  will  be
governed  at  all  times  by  the  policies,  procedures  and  rules  of the  company  related  to these  salary,  allowance,  benefits  and
perquisites.   Further  the  company  may  modify  or  change  such  allowances,   benefits   and  perquisites  from  time  to  time  in
accordance with  its policies.

2.  JOB ASSIGNMENTS:  You  may  during  the  course  of your employment be given any assignment arising out of the company's
business that the company,  in its judgment, feels is suited to your background, qualifications or experience.

3.  TRANSFER:   You  will  be  based  at the  location  as stated in this letter,  however you may also be posted at any other office or
branch  of  the  Company  or  any  of  its  associate  companies  or  any of its  clients  in  India.  Further,  you  may  also  be  posted  or
seconded on a short-term basis to any group company of the lcIcl or the Prudential Group.

4.  PROBATION:  You  will  be on  probation  for a period of one year or such extended period as may be decided  by the Company
based  on your performance  during  the  probation  period.  On  satisfactory  completion  of your probation  period.  including that of
extended period,  if any, you will be confirmed in the services of the Company.

5.  SERVICE  CONDITIONS:  During the  period  of your employment with  the  company,  you  shall  be governed by and bound  by
the service  rules  and  regulations  of the  company  and  the amendments that may be brought into force from time to time and the
rules governing business conduct and secrecy.

lcICI Prudential Ass.I Nan®a.in.nt Comparty Limtod
Corporate  ldontfty  NIimt}er   U\so99J]i)L i LC193P{,,C05413:-`
Rogistercd Ofric®:  12th Ficor   Narain M<inzli, 2:i  Bai\amamrja  rto<3d   New Delhi ilo col
Corporate Ot!Ic®   Ot`j[  BKC,  A -Wtiig.13tti  Floor   i3afrdrd-i{urlLi C;omF+cJ:. Bandra (East} Murrit}ai 400 (,`r `    ir.,-i   `    T¢.
Carttral  5ervlcQ Offlco 2Jd  Flaort  B!ork  5-2.  Nif}ort  Kin)`^iteage  Park.  Western Express  I.+Igriway.  Gorega(i.i'{    i-,\   i    i       ?.,`i   1`,I.i  I:i.i, ``   tit\}irp.    I,-,{     f. 't,I
(=ust{-rmei  Cidre }iel{jiirie-18en #2 €ro9 (MTNi  / BSNl, I.Iries} &  i8On 2cO enco (Nan MTNl / BSNI Lmes\i
rr`[,ji)       i/;   i`';t`:I``   \.=.ill       I/:,,i,Lj`ir``!I       I    ill.`

i ,?q„ ,lq                  RE1.
iuqisl .3itsF'3`)  c'; 'e!```SX .}8    st, Xavier's College Jaipur

iijqiBL .b6oH 6"QBriEf/I-8}\'jKiovta.Mahapura Road, Jaipur
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a.  You  shall  maintain  the  Company's  and  client's  confidential  information  and  not  disclose  it  to third  parties  or  and  to other
employees unless such persons have a "need to know" without prior written approval of the Company.

i,  You  shall  not trade  on  such  information  or  otherwise  misuse  the  information  or  violate  SEBl's  Insider Trading Regulations of
1992. You shall abide by the guidelines issued by the company on personal trading in securities;

ii.  You  shall  not accept, directly or indirectly, any commission, share in  profits,  presents or gratuities from any party dealing with,
or seeking to deal with the Company or its affiliates.

b. You are not authorized to and must not at any time:
i.. Enter into  any transaction  of a speculative or gambling  nature, or otherwise subject the Company to any loss financial or to its
reputation;
ii.  Enter  into  any  commitment,  dealing  or  obligation  on  behalf  of  the  Company,  except to  the  extent  permitted  specifically  in
writing.

c.  You  shall  inform  the Company without  delay of any act  of dishonesty,  fraud  or cheating  or any  damage  to the  Company's
property that you may come to know of whether the same is under contemplation or is taking place or has already taken place.

d.  You  shall  not,  without the  prior written  consent of the Company, which will not be unreasonably withheld, publish any book or
brochure or article concerning any matter, which relates to your area of activity in the Company.

6. VALIDITY OF CONTRACT: This contract is valid:

(a)     Subject to satisfactory verification.
(b)     Subject to your acceptance of the offer within the time limit stipulated, and
(c)      Subject  to  your joining  your  duties  on  or  before  15  May  2023.    However,  your last date for joining  yourduties  may  be
extended in writing by an authorized executive of the company.

In  the  event  of any  dispute  regarding  the terms  and  conditions  of your appointment, you will be subject to thejurisdiction of the
relevant courts of law at Mumbai.

7. TERMINATION OF SERVICES:

A)  In the event, the termination of the employment is  initiated  by you (employee) then the following shall apply:
i.      You  shall  serve  a  notice of 3  (three)  months.  However,  the  Company at its  discretion  may relieve you of yourduties earlier
than  the  completion  of  the  aforesaid  notice period.  In the event of your early  release,  you  shall  be  paid  salary  up to your last
working day; OR
ii.      In  lieu  of the  aforesaid  notice period, you shall have to pay salary, as per the Separation Policy of the Company for a period
from the last working day till the end of 3 months' notice period.
You  are  requested to note that the options listed in  (i) and (ii) above are at the discretion of the Company and any decision taken
in this regard shall be binding on the employee.
a)   ln the event your employment is terminated by the Company, then the following shall apply:
i.     The Company at its own discretion   shall ask you to serve a notice for a period of 3 (three) months ; OR
ii.      The   Company  may   pay  you   the   equivalent  of   1   (one)   month's   remuneration   and   release  you  from  your  duties  with
immediate effect.

lcrel Pru®.ntial AS..( IAai)ag.in.nt CorrLpany LmiS.a
Corporate raentt]/ Number  u9Tu9S`)DL 19CjspLC054135
Registered  Office:  12th  Flac`r   Mar,3in  PA-dr.zu\  23  E3ara{`,tiamt}a  Roac!.  Nt=v`   .`-€±lrii   i  '!i`,         I
Corporal. Otfic®   C!NE  BKC. A -Wing,13!`n Fraof .  Esan{jra~K`f{ia Carl:plea. Erarrdra {f=,afl) I-¢ufritrai 4t)0 ti51   m{1ia,I.€1,   9t.22`£o$2 9fj`ro thiAfv,i.ti-!c{ptuai",com
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Annexure

{Rishin Sharma

jManagement Trainee

jLocation

Date of Joining

Components (PA)

House Rent AIlowance

is_66_;ialh`I`I_6_w-;-h€_6

!Gross Total

!Employer's Contribution to Provident Fund

!Gratuity

!Total Fixed Pay
i-6'6if-i'Fia-t[i`oh £"o`~n.J;**   -h``+i `^^~'

iRetention Bonus"

!TotaI Compensation

iManagement Trainee

!Customer Engagement

!pune -JM

15 May 2023

Amount

€ 165, 000.00

€82,500.00

€267,155.00

€514,655.00

€21,600.00

€13,745.00

{550,000.00

€ 100, 000.00

You will be covered under company`s medical insurance
rwih:afaraTin-'6`6jt`ri6;'-s~s`ir&`ha d;`F€nt`ay6"+ni;~~-H[`''`--[`` ~  `-`~  ~ -`

!L_i_i;

(Acc

Insurance cover for self

idental  Disability Insurance cover for self

r* Confirmation Bonus will be paid to you on successful

F`*`+`R-e't`6-fi-tTai~-56h-t`s`;iirb;~6`;i`a`;;ifi`,-6`wi^;-`~~--~^-~~-
}50% on completion of 1

§`Ii'Ein.bid;;:`5"wi`;L`-ha``t6

st year of service with

resigned / serving

{280,000.00

€930,000.00

scheme with limits as mentioned below:

{400.000.00 i

€3,000,000.00

completion of your Management

us and 50% on completion of 2nd year.

notice at the time

€6,000,000.00

Trainee period.

of payout will not be eligible for

NISM  Certification:

This offer is valid subject to you clearing the  NISM Certification
Module  Name -NISM  Series -V-A-:  Mutual  Fund  Distributors Certification  Examination
Website -http://nism.ac.in/certification/index.ph p/nism-certifications
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C)       ln the event of termination of your employment by the company for the reasons as enumerated  below, the company shall
have the right to terminate your services forthwith without any notice and/ or any liability whatsoever:
i.     Termination due to any   act of dishonesty, disobedience, insubordination,  incivility intemperance,  irregularity in  attendance or
other misconduct or  neglect  of duty  or  incompetence  on  your part in  the discharge  of your duties or the breach on your part of
any of the terms, conditions or stipulations contained in this agreement or a violation of any of the Company Policies & Rules;
ii.     You  being  adjudged  an insolvent or applying to be adjudged an insolvent or making  a composition or arrangementwith your
creditors or being held guilty by a competent court of any offense involving moral turpitude; or
iii.      Yourdeath  ortotal  disability.

8.  You  shall  be  governed  and  shall  be  entitled to  all  the  benefits  as  laid  down  in  the  Maternity  Benefit Act  1961,  and   shall  be
entitled to the  right to compensation  as  laid  down  in  the  Employees Compensation  Act  1923   if applicable to you,  as amended
from time to time.

9.  ACCEPTANCE:  lf the terms  and  conditions  of appointment  enumerated  in  this  letter of appointment  are  acceptable to you,
please confirm your acceptance by signing on the duplicate copy of this letter and return it to the company.

You rs faithfully,
For and on behalf of,

lcICI  Prudential Asset Management Company Limited

J-,

Nikhil  Bhende
Head -Human Resources
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8#firi\ttrli SHRI TRIVENI GEMS CO. LTD.
&¥    Head office:3-8-14, AONUMA, KOFU, YAMANASH1400-0867 JAPAN

Contact: 81-55-222-2352, 090-30444631

Date: April 2, 2024

To Whom It May Concern,

We are writing to provide you with important information regarding one of our esteemed
employees,  Mr.  Tanuj  Dusad, who has been an integral part of our team at Shri Triveni
Gems Co. Ltd.

Mr.   Tanuj   Dusad  joined   our   organization   on   5th   September   2023   and   has   since
demonstrated exceptional dedication, professionalism, and commitment to his role. Over the
course  of  his  tenure,  Tanuj  has  continuously  displayed  a  strong  work  ethic  and  has
consistently contributed to the success and growth of our company.

Tanuj  currently  holds  the  position  of  Sales  Executive  within  our  organization.  In  this
capacity,   he  has   exhibited   remarkable   skills   and  expertise,   particularly  in   Sales   and
management.

Furthermore, Tanuj is highly regarded by his colleagues and superiors alike for his excellent
communication skills, problem-solving abilities, and willingness to go above and beyond to
ensure the successful completion of tasks and projects.

In addition to his professional attributes, Tanuj embodies our company's values and ethos,
consistently upholding the highest standards of integrity, honesty, and reliability.

We believe that Tanuj's contributions have been invaluable to our organization, and we are
confident in his continued success and growth within our company.

Should you require any further information or clarification, please do not hesitate to contact
uS.

s?ice#
Director
Shri Triveni Gems Co. Ltd.

St. Xavier's College Jaipur
Nevta-Mahapura Road, Jaipur



VOGABE
Advjsors Private Limited

Date: December 10, 2022

Dear Vldhi,

Subj ect: Performance Review

Congratulations!!

Based on your Excellent performance up to  December 2022,  we are pleased to revise your
term of engagement as follows:

1.   You  are  promoted  as  the  Chief Executive  Offlcer of the  company, with  immediate
effect.

2.    The  total  remuneration  offered  to  you  is being revised to Rs.  8,40,000  per annum,
with effect from January 2023.

3.   Rest of the terms and conditions of your engagement remain the same.

We  thank  you  for  your  contributions  and  look  forward  to  a  pleasant  relationship  going
forward.

Kind Regards,
Anupam Jain

¥r*f-:
Director
Vogabe Advisors Private Limited

Address:  C-109,  Shivaji  Marg, Tilak Nagar,  Jaipur,  India 302004 I  Email:  sg@vogabe.com
CIN:  U74999RJ2018PTC061497

St. Xavier's College Jaipur
Nevta-Mahapura Road, Jaipur
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We  are  pleased  {fi Bffer you  ernploymenl  a[  QUESS  Carp  Limited  thereinafter  referred to  Bs
quESS or Company} ICFr a fe#ed peried of emplo}rment as per the fallowing terms:

BEP[ITfiTtcN:

You are dqued ro URBjENCLAP TEENOLOGIES  INDIA PRIvfiTE  L"ITED  nder rfus
Contract. The  terms of ernpto]rment  is exclLisively  with QUESst  the  ernplo}'ee !inatJ  never he
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prgmis€s a[ any of their lorationsL
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hiEJIJE
Digicial Solutions

D-629 malviya nagar, gaurav tower (Raj.)

91+9001456769, 9571215240

info@digicialsolutions.com

digicialsolutions.com

GSTIN  O8CETPJ2471MIZT

OFFER  LETTER

15th November, 2022

Mrs. Ritika Lashkari

COMPANY  NAME  -  DIGICIAL  SOLUTIONS

OFFICE  ADDRESS  -D-629  MALVIYA  NAGAR, JAIPUR  RAJ.

REGISTERED  ADDRESS  -D-425  MALVIYA  NAGAR,  JAIPUR  RAJ.

Dear Ritika  Lashkari,

We are  please to offer you  the  position  of Social  Media  Manager at
Digicial  Solutions.

We feel  confident that you  will  contribute your  skills  and  experience
to growth of our organization.

As  per  the  discussion,  your  starting  date  will  be  15th  November
2022.

Please  find  the  employee  hand  book  enclosed  here  with  stipend
7500/-  (Per Month)  benefits, till 3 Months.

Please confirm your acceptance of this offer by sign and  returning a
copy of this letter.

We look forward to welcoming you on board.

Thanks a Reagrds

Digicial Solutions. St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipur



To wHofrls.OEVER IT MAT €oNCERN

Date:30thMarch,Z023

Tfeis i`S to cerijfy that Ms. Vrindd l}flulwal D/`u Mr. Rajkul"lr Bathwal, was associateul with

|aipur  Rugs  t:oittpafiy  Pt;'[.   Ltd.  She  h;ts  SuC'Cessfull}'  C.ompl€tt}d  her  i|`tems|iip  in  Digital
Marketing Department, li.om 01" Octobc,r 2022 to 30th Mar.`h 2o23.

I)uf|ng  t}`e   ti|i`e  o{`  her   temire,   SI!l!   PerfoI.llled   ``'ell   &   ``'as+   ex`rt:rliel}'   resource|.u|   to  the

company, Her demeanor t`'a5 t`olt}Pett!ltr {hrollghi)ut her internship pt!riod.

Wre wish her all the success ln htll-t'uturt! g!i{!eavors,

Far|alpurRugstompanyp`it.Ltd.

St. Xavier's College Jaipur
`Jevta-Mahapura Road, Jaipur
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¢€codiFly
lT    SOLUTloNS

Codifly IT Solutions llp
147, Tonk Road Mahclveer Nagar lst,
Tonk Rd, Durgapura, Jciipur, Rajasthan
info@codiflysoftware.com
www.codiflysoftware.com

Promotion Let(er

Date - 30-March-2023

Employee name -Aastha Gupta

DesJgmation - Senior Frontend Developer

Jalpur, Rajasthan

Dear Aastha,

The Company is pleased to inform you that you have been promoted from Junior Frontend Developer to
Senior Frontend Developer at CodiFly lT Solutions.Your outstanding performance, dedication, and
commitment to our organisation has not gone unnoticed, and we are delighted to recognize your hard work with
this promotion.

We have no doubt that you will excel in this new position, bringing your expertise and enthusiasm to the role
and

contributing to the continued success of our organisation.

It shall be effective from 01-April-2023.

Keep up the good work and exceptional performance!

Regards,

Danny Lalwani,
Co-Founder and Technical Lead
CODIFLY IT SOLUTIONS

St. Xavier's College Jaipur

Nevta-Mahapura Road , Jaip`u`f
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March 6, 2028

Dear Aman Krishna Bubna,

Welcome to the Teamf

We are delighted to extend to you an ofler tor employmonl at Nokia Solutions Networks  India. Where you
will be connected to global technology leader at the heart Of connected world. A truly global company, we
are 130 nationalities wori(ing in more than 100 countries.

At Nokia, we create technology that helps the world act together. As a trusted partner for critical networks,
we are committed to innovation and technology leadership across mobile, fixed and cloud networks. We
create value with intellectual property and long-term research, led by the award-winning Nokia Bell Labs.
Adhering to the high®sl standards Of lntegrfty and security, we help build the capabilities needed for a more
productive, sustainable and inclusive world.

Nokia js enabling the infrastructure tor 5G and tlie Internet ot Things to transform the human experience.
Powered by the researoh and innovation of Nokia Bell Labs. we serve communications service providers,
governments, large enterprises and consumers, with the industry.s most complete, end-Io-end portfolio ot
products, services and licensing,

Our focus is, and has always been, on people. We create technology that helps people thrive. It is through
our people and culture that we shape technology to servo human needs. Our pursuit of performance with
integrity and sustainabillty  a culture that stems from our Finnish roots   is key to why our customers and
partners choose to work with us.

Please take a moment to carefully review the attached details ol this offer of employment. Should you have
any questions regarding this offer, you may please contact the Talent Attraction Partnel.. On accepting this
otter o{ employment, you will receive a detailed employment contract. on your date ol joining which is not
later than August 7, 2023.

We look forward to welcoming you on board and hope you will join us to be part of something great at
Nokia Solutions and Networks.

Yours sincerely,c=
Head of Talent Attraction Asia and MEA

St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipur
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«#codiFly
lT    SOLUTIONS

Codifly lT Sol.utions llp
147, Tonk Road Mahaveer Nagar lst,
Tonk Rd, Durgapura, Jaipur, Rajasthan
info@codiflysoftware.com
www.codiflysoftware.com

Promotion Letter

Date -30-March-2023

Employee name -Priyanka Chandnani

Designation -Senior Full Stack Developer

Jaipur, Rajasthan

Dear Priyanka,

The Company is pleased to inform you that you have been promoted from Junior Full Stack Developer to
Senior Full Stack Developer at CQdiFly lT SQlutions.Your outstanding performance, dedication, and
commitment to our organisation has not gone unnoticed, and we are delighted to recognize your hard work with
this promotion.

We have no doubt that you will excel in this new position, bringing your expertise and enthusiasm to the role
and

contributing to the continued success of our organisation.

It shall be effective from 01-April-2023.

Keep up the good work and exceptional performance!

Regards,

Danny Lalwani,
Co-Founder and Technical Lead
CODIFLY IT SOLUTIONS

St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipur





 

 

1 

 

 

 

 

STUDENT PROGRESSION 

Percentage of placement of outgoing students and students progressing to 

higher education during the last five years 

 

 

 

 

5.2.1 

ACADEMIC YEAR 2020-21 

 

BA (HONS) 

 

(SAMPLE PROOF) 



I(eneltJ U24239HR2004PTC096171

June 02, 2023

Mr. Aachita Pander
D-89/B, Meera Marg,
Banipark, Jaipur

Suhiect;  RelievinE letter

Dear Ms. Aashita Pandey,

This  is in  response to your resignation  letter dated  April  24,  2023, the management  has  accepted  your
resignation & you are relieved from duties & responsibilities of Kent Chemicals Pvt. Ltd., w.e.f. June 01, 2023.

We also certify your working experience with the company from November'2021 to May'2023.

We  appreciate  your contribution  made  towards  the  company  &  wish  you  all  the  best  for  your  future
endeavors.

With best regards,

For Kgrndustriesm.Itd.

Authorised Signatory

St. Xavier's College Jaipur
Nevta-Mahapura Road, Jaipur
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ffi|t+*`€   COFYND

Cofynd lnfotech Private Limited
7C,  Level Ground
Omaxe Gurgaon Mall
Sohna Road, Sector 49,
Gurugram, Haryana,122001

o7th Jun 2022

Dear Chestha,

We are pleased to confirm that you have Successfully Completed the Interview Process at Cofynd
lnfotech Private Limited & we are delighted to make you the following job offer.

The position we are offering you is for '`Social Media Manager''. Your working hours will be from
09:50 am to 07:00 pin  Monday to Saturday with an expectation to extend  beyond these hours
and working days when needed. Your Monthly Salary would be 30000/-. Your date of joining was
o6th jun  2022.

As  per your profile,  your  probation  period  is 3  months  in  which the company has the  Right to
Terminate your Services without giving any notice or reason.  However, if you wish to leave, you
have to serve  Notice  Period  of 30 days. After the expiry of 3  months, the company will  analyze

your performance and offer you permanent employment.

please  report  for  documentation  and  orientation.  Provide  a  copy  of  your  Pan,  Aadhar  Card,
Cancelled  Cheque  &  copy  of  Educational  Diploma/  Degree  to  the  accounts  department  for
verification. Your job profile requires you to work from Office at all times.

Please sign the enclosed copy of this letter and return it to us by 07th Jun 2022 to indicate your
acceptance of this offer or you can reply to your confirmation over email.

We are confident you will be able to make a significant contribution to the success of Cofynd
and look forward to working with you. If you do have any questions, please reach out to me on
80536 59197.

Jatin  Piplani

Digital  Marketing Manager

Cofynd lnfotech Private Limited

By signing this letter below,I, Chestha Singh accept the offer by Cofynd  lnfotech Private Limited.

Name: Signature:

St. Xavier's College Jaipur
Nevta-Mahapura Road, Jaipur



terminate  the  services  without  any  compensation  or  notice  or  payment  in  lieu  thereof,   in  the
following circumstances:

i.               acts of misconduct and / or indiscipline committed  by the  Employee,  including  but
not limited to a violation of Company Policy;  or

ii.         material   breach   of  representations  by  the   Employee,   including   but  not  limited  to
providing  any   misleading  and  /  or  incorrect  information   regarding  the  credentials,
testimonials, etc.  and/ or responsibilities which is incapable of remedy; or

iii.        material breach being capable of remedy that has not been remedied by the Employee
within 30 days of receipt of notice from the reporting officer or any other higher authority
of the Company.

9.3  ln the event of the employee's continuous absence for a period of 15 working days or more, without
formal written  request to or permission from the reporting officer for the same,  the Employee shall
be deemed to have voluntarily relinquished  his/her employment.  Such automatic relinquishment of
the  contract  of employment  shall  be  deemed  as  repudiation  of  the  contract  of  employment  by
him/her and not as a termination of the employment by the Company.  In the event the Employee
voluntarily terminate  his/her service,  whether by continuous absence  or otherwise,  the  Company
may,  at its discretion,  relieve him/her from such  date as it may deem fit even  before expiration of
the  stipulated  notice  period,  without  incurring  any  liability  to  pay  him/her  compensation  for  the
unexpired notice period.

10.           INDEMNIFICATION

The  Employee  agrees to  indemnify  and  to save  and  hold  harmless the  Company,  from  and  in
respect of all reasonable fees, costs and expenses, including legal fee incurred in connection with
or resulting from any claim,  action,  or demand  against the Company that arises out of or in any
way relates to gross negligence, fraud,  professional misconduct or wilful default on the part of the
Employee during the course of his/her employment with the Company or arising out of any material
breach of any representations, covenants and other terms of employment.

11.           LIMITATloN  OF  LIABILITY

NOTVVITHSTANDING ANY OTHER PROVISION SET FORTH HEREIN, THE COMPANY SHALL
NOT   BE   LIABLE   FOR  ANY  INDIRECT,   SPECIAL,   AND/OR   CONSEQUENTIAL   DAMAGES
ARISING  OUT  OF  OR  IN  CONNECTION  WITH  THIS  AGREEMENT.  THE  LIABILITY  OF  THE
COMPANY,   WHETHER   BASED   ON   AN   ACTION   OR   CLAIM   IN   CONTRACT,    EQUITY,
NEGLIGENCE,  TORT,  OR  OTHERWISE  FOR ALL  EVENTS,  ACTS,  OR  OMISSIONS  UNDER
THIS AGREEMENT SHALL NOT EXCEED THE COMPENSATION  PAID OR PAYABLE UNDER
THIS   AGREEMENT,   AND   PROVIDED,   FURTHER,   THAT   THE   FOREGOING   LIMITATloN
SHALL    NOT    APPLY    TO:    (A)    DAMAGES    CAUSED    BY    THE    EMPLOYEE'S    GROSS
NEGLIGENCE OR WILFUL MISCONDUCT; (a) THE EMPLOYEE'S BREACH OF OBLIGATIONS
OF  CONFIDENTIALITY;  OR  (C)  DAMAGES  CAUSED  BY  THE  EMPLOYEE  RESULTING  IN
Loss  OF  BusiNEss,   pROFiTs,   DATA,   oppoRTUNirv  OR  GOODWLL,   EVEN   iF  THE
REMEDIES  PROVIDED  FOR  IN  THIS  AGREEMENT  FAIL  OF  THEIR  ESSENTIAL  PURPOSE
AND  EVEN  IF THE  COMPANY  HAS  BEEN ADVISED OF THE  POSSIBILl
FOREGOING DAMAGES.

aleyF
ANY OF THE
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12.          PUBLIC STATEMENTS

The Employee shall not, without the prior written consent of the Company,  issue press releases,
marketing literature, public statements, or in any way engage in any other form of public disclosure
relating  to  this  Agreement.  The  Employee  further  agrees  not  to  use  the  Company's  name  or
trademarks  or  otherwise  imply  any  endorsement  by  the  Company,  without  first  obtaining  the
Company's  prior written  consent, which the Company  in  its sole discretion  may  give or may not
give'

13.           NOTICES

Any  notice  given  pursuant  to  this  Agreement  shall  be  in  writing  and  shall  be  delivered  either
personally by hand or by certified mail, postage prepaid, with return receipt requested or by e-mail
with confirmation of transmission, to the Parties as follows:

For the Company:

EDUREV LEARNING PRIVATE LIMITED
Attn:  Hardik Dhamija
Co-Founder,  EduRev Learning Pvt Ltd
268,  Sector 4,  MDC,  Panchkula
Haryana,134109
E-mail:  hardik@edurev.jn

For the Employee:
TANISHQ ISRANI
Address: 4/397 Jawahar Nagar, Jaipur,  Rajasthan, 302004
E-mail:  tanishq31.israni@gmail.com

14.          SURVIVAL

Upon  termination  of  this  Agreement,  all  rights  and  obligations  of  the  Parties  shall  terminate
forthwith  save  and  except  the  rights  and  obligations  under those  Clauses  that  by  their  nature
should survive expiration or termination of this Agreement.

15.          RELATIONSHIP OF THE PARTIES

This Agreement shall only be construed to constitute a relationship of an employer and employee
between  the  Parties.  Nothing  in  this Agreement shall  be construed  to  constitute the  Parties  as
partners,  joint  venture  partners,   principal  and   agent,   or  otherwise  as  participants  in  a  joint
undertaking  and  nothing  herein  shall  authorize  either  Party  to  enter  into  any  contract or other
binding obligation on  behalf of the other Party hereto.

16.           SEVERABILITY

lf any provision of this Agreement is for any reason found to be unenforceable,  the remainder of
this Agreement shall continue in full force and effect.

17.          GOVERNING LAW AND JURISDICTloN

The provisions of this Agreement shall be governed by, and construed in accordance with the laws
of India.   In the event of any dispute arising out of this Agreement, the same shall be settled by a
binding arbitration conducted by a sole arbitrator, appointed by the Company and governed by the
Arbitration  and  Conciliation  Act,1996.  The venue  of arbitration  shall  be C
language of arbitral proceedings shall be English.

1=` ,,,,.-.    +.                 --
-                    '1.,

}lJqii3`L    `      L`  I.,';`;   r;ilJcj6rlGivl-S}V9{,'1

#
India.  The

St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipur



MEDIA MADHAWKS PVT. LTD

Registered Office:  F-328,  2nd Floor,  Lado Sarai,

New Delhi -110030. CIN:  U74999DL2019PTC350093

Private & Confidential

Subiect: Letter of Appointment

Dated: loth May 2022

Heenakshi Gurbani DOJ: 18th April 2022

Flat no. 301, Krishna Kripa 2 Apartments,
Subhash Nagar, Shastri Nagar, Jaipur,
Rajasthan- 302001

Dear Heenakshi,

With reference to the discussion we have had, we are pleased to appoint you as `'Sr. Executive-Sr. Social
Media Strategist" in our organization, Media MadHawks Pvt Ltd. on the terms and conditions.

1.     LOCATION/ PLACE OF POSTING

Your initial work location will  be Gurgaon but based on organizational and  business
exigencies/imperatives, you can be transferred to a Company location anywhere in India or Abroad.

2.     DESIGNATION

You will be designed as '`Sr. Executive-Sr. Social Media Strategist"

3.     TOTAL COMPENSATION

Your total Cost to the Company will be ``Rs. 3,60,000" and the break up details of your compensation
is provided in Annexure 1. The compensation shall be reviewed periodically (annual appraisal cycle)
as per the Company's policy. Your increments are discretionary and will be subject to and based on
effective performance and results at the sole discretion of the Company. The remuneration shall be
subject to deduction of taxes in accordance with Indian tax laws and it shall be your responsibility to

jag,t:a;:r:e:unrdn:u'f''a''thetax''ab'''t'esandrequlrementsunderlndlantaxlawscoBir*p#\:ingof
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Also, you are required to keep your salary information confidential at all times and not to disclose it
to anybody in the company. The Company offers salary in return of the service rendered by the
employee. Once the salary is paid, the company holds no responsibility for how the employee is
spending his/her salary.

4.    PROBATION & CONFIRMATION

You will be on probation for a period of three (03) months from the date of joining. At the end of
this period, you will be confirmed in service subject to your satisfactory conduct and performance.
Your probation period may be extended if your conduct or performance falls short of expectation,
either by another three months or for a shorter period, as determined by the company. If your
conduct and performance are found unsatisfactory or if it falls short of expectations either during

probation period or during extended period of probation, your services are liable to be terminated.

5.      APPRAISAL& REVIEW

MadHawks shall conduct an annual review of employee's performance every financial year. Any
offered salary revision would be a direct reflection of employee's performance and percentage
increase will be decided based on the appraisal process and evaluation thereafter.

In the case of Performance Linked Incentives:
a)     the review/ evaluation will be done quarterly of your service and released half yearly,
b)     Calculated on the performance of the employee,
c)     Only effective afterthe probation period.

You will be eligible for appraisal, if you have completed nine months or more in the company till
April else your appraisal will fall in the next financial year.  If you  resign within six months after your

promotion/appraisal, you are bound to pay six months appraised salary to the company or else strict
legal action will  be taken.

6.     LEAVES

You are entitled to get half day leave per month during the probation period. After completion of
the probation period, you will be entitled to get 0.5 Casual leaves (CL), 0.5 Sick leaves (SL) and 1.25
Earned leaves (EL) on a  monthly basis.  Additionally, Maternity leave (ML) or Paternity Leave (PL)
benefits may also be obtained when required as per the labour law norms.

More than consecutive 3 leaves will not be approved by the management. In case of medical leaves,

you have to submit the prescription and medical for the verification and auditing.
One day Work from home is allowed during a month but repeating the same practise will be
considered as half day leave.

For more details, please refer to our leave policy for further details regarding types of leaves
available and the procedure to be followed while trying to avail them.
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HOVER CREATIONS PVT. LTD. 
Branch Of

f

ice: 1001, Sri Krishna Building New Link Road Andheri West

Mumbai - 400053 
Email: andheri@lakmeacadem,.com Mob. No. 7588334444

CIN: U74999DL2010PTC203378 

Date: Dec 2021 

Dear: Khushboo 

We are pleased to confirm, that you have been selected to work for Lakme Academy Andheri West. 
We are defighted to make you the following job offer: 

Basic Salary I 2s. ooo 

HRA I 4.ooo 
--

I 1,000 Conveyance Allowance 
..... 

�Earnings 
t: 

.. 30,000
. . ' 

We would:·Hke. you to start work from Dec 2021 at the Work. If this date is not acceptable, please 
contact us imm�diately.. •' 

' • I 

Please sign the copy'of this letter and return it to us to indicate your acceptance of this offer. 
. . . . . . .. , ;: . � . •, t. . ' . 

We are confident y�u will be able toimake a·significant contribution to the success of our academy I and look forward to working with you. 

Sincerely, 

Karan Bishnoi 

For HO .PVT LTD 

, . .

t ' ... •··" ' 

'

. ' 

I
•

• 

! 

LAKME ACADEMY
-.. mum·

Style you·� lutur• 

·�'\
Principal 
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GMI Terms of Engagement I Content/Blog writer 
1 message 

HR GMI <hr@globalmusicinstitute.in> 
To: thmanas777@gmail.com 

Dear Manas 

Fri, 1 Sep, 2023 at 14:50 

Hope all is well. Thank you for being patient throughout the recruitment process. We are glad to have you on board with us. 

The intent of the GMI Blog is to share stories of/from/through GMI and create a space for people to know more beyond the campus 
life. It is a way for us to interact and engage with our community and also take the opportunity to not only be a knowledge 
disseminator but also thought leaders where we can. Of course, these are intended for regular consumption of the readers and not 
having any monetisation aspect to it. It also is an opportunity for us to engage with different members of the community, to expand the 
GMI Tribe and to create a platform for people to share, ideate and reimagine the shape of things to come. 

We value the efforts and the contribution you will bring towards building this. To get things off the ground, for the period 04 Sep - 31 
Dec 2023, we are proposing the following fee model: 

Type of Article DNcrlptlon Fee per Article 

Articles which require more of collation of the 

Student Profile / Tips & Tricks / etc information already captured/ short form INR 1000 

essays (upto 1 000 words) 

Interviews / In Conversation With / 
Articles which require more engagement with 

the professionals being interviewed/ medium INR 1500 
Q&A I Review. /etc 

form essay (approx around 1500 words) 

Articles which are long form essays, 

Commentary/ In Focus/ Through commentaries, review/ sharing perspective, INR2000 

the Lens / etc involves some research (approx about 2500 

words) 

The above table is just to give a sample idea of how we can possibly look at classifying the articles. Needless to say, we will not be 
doing the exact count of words unlike any other publisher as the idea here is not the number of words but more on the type of article 

If everything is clear and amenable for you, please share an acknowledgement as an acceptance to this offer. Accordingly our 
marketing & communication team will get in touch with you for the further proceedings. 

You will be required to submit an invoice on a monthly basis for the work done in the past month and we can process the payment. 

We look forward to a mutually rewarding association 

Regards 
Reshma Sandeep 

�\· 
Principal 

St. Xavier's College Jaipur 
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TaLentALL Recruitment Services Pvt Ltd

ErdenceLetteer

22nd January 2024

This is to certify that Ms. Nandini Agarwal was working with our organization from let
November 2022 till 8th December 2023.  She was deputed to our client Metacube Services
Pvi Ltd on contrachial basis for the abovemrentioned period. She was refieved from the
services of our company as of dose of business hours on 8th December 2023.

She has shown a high levd Of commitment throughout her tine with our company and we
take this opportunity to thank for all her contributions & wish her the best in all future
endeavours.

With Warm Regards,

for TalentAll Recruitment Services Pvi ltd

St. Xavier's College Jaipur

Nevta-Mahapura Road , Jaipur

AH Block No. 215. 2nd Street. Annanagar. Chennai -600040. ® 044 . 435 77 I 71
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EDUREV LEARNING  PVT LTD

EMPLOYMENT AGREEMENT

DATED JULY 19, 2021

BETWEEN

Ivl/S EDUREV LEARNING PRIVATE LIMITED

AND

MR. TANISHQ ISRANl

!t-3|f  .
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EIVIPLOYMENT AGREEMENT

This Employment Agreement ("Agreement") executed on this  19th of July, 2021  is entered into by and
between:

EDUREV LEARNING PRIVATE LIMITED, a private limited company incorporated under the
provisions of the Companies Act, 2013,  having its registered office at 268,  Sector 4,  MDC,  Panchkula,
Haryana, India,(hereinafter referred to as the "Company" which expression shall,  unless it be
repugnant to the context or meaning thereof,  be deemed to include its successors, affiliates, partners
and permitted assigns);
AND

MR. TANISHQ ISRANl currently residing at 4/397 Jawahar Nagar, Jaipur,  Rajasthan, 302004

(hereinafter referred to as the "Employee").
For the purposes of this Agreement, the Company and the Employee shall singularly be referred to as
"Party" and collectively be referred to as the "Parties".

WHEREAS

A.    The  Company  is  a  private  limited  company  engaged  in  the  business  of  providing  online
educational  services  for  K-12  and  competitive  examination  segments  through   its  online
platform (website and mobile applications).

8.    The   Company   hereby   employs   the   Employee   and   the   Employee   hereby   accepts   his/her
appointment  as  the  Content  Analyst  role  of  the  Company,  on  the  terms  and  subject  to  the
conditions set forth  herein;  and

C.    The Company and the Employee wish to record the terms and conditions governing the Employee's
employment as set out hereunder.

THIS AGREEMENT NOW WITNESSES AS FOLLOWS:

1.     COMMENCEMENT OF EIVIPLOYMENT

1.1  The  Employee's  employment with  the  Company  shall  commence  by  July  19th,  2021  as  mutually
decided by the Company and Employee (the ``Effective Date"), and shall continue until terminated
in accordance with the terms of this Agreement.

1.2  The  Employee'.`s  employment;  vyitp``;the  Company  shall   be  conditional   upon  the  completion   of
satisfactory reference and/or bacKgroupd check by the Company and upon the Employee providing
the  following  docuhients:       .i\L    `-`.:.    'i`      `.`j

1.1.1       Certificates of educational and professional qualification;
1.1.2       PANcard;
1,1.3       Release letter from the prioremployer;
1.1.4      Most recent passport size photograph;
1.1.5       Lastpayslip;and
1.1.6      Any otherdocumentation as may be requested by the company.

St. Xavier's College Jajpur
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18.           ENTIRE AGREEMENT

This  Agreement  and  along  with   its  Annexures,   shall  constitute  the  complete  and   exclusive
understanding  and  agreement  of the  Parties and  shall  supersede  all  prior  understandings  and
agreements,  whether  written  or  oral,  with  respect  to  the  subject  matter  herein.  Any  waiver,
modification or amendment of any  provision of this Agreement shall  be effective only  if in writing
and signed by the Parties hereto.

IN WITNESS WHEREOF, the Parties have signed 1:his Agreement as of the Effective Date.

For EduRev Learning Private Limited

'!NH

Name:  Hardik Dhamija
Title:  Co-Founder
Date:  19 July,  2021

Employee

St. Xavier's College Jaipur
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Ms Tripti Date: August 15, 2023

Sub: Professional Content Editor at Full Spectrum Services LLP (FSSL) {onsultant/Professional Services Contract

Dear Tripti,
We are pleased to make an offer to you for the above under the following terms -

1.      Output/ Key performance Indicators per period will be mutually decided.
2.      Content delivered will be unbiased, original, unplagiarized and notviolative ofinternational standards of journalism.
3.      Published content will permanently remain the intellectual property of FSSL and any information associated with FSSL shall

be deemed to be confidential: not be disclosed outside, without prior authorization ofFSSL.
4.      Monthly payment (as mutually agreed) will be made directlytoyour bank account after deduction ofTDs as applicable

on submission of appropriate Invoice. Any changes in tax laws will necessitate appropriate deduction in monthly

Payments.
5,     You will work from the location and residence of your preference. Forany work-related travel, you will be fully reimbursed

all expenses on submission of bills.
6.      Either party can propose to discontinue engagement with a 30-day notice. Inabilityto serve the notice by either party will

result in a penalty of 30 days payment to be made good before final disengagement. unless there are serious integrity
issues or acts of irresponsibility, FSSL will make good the early disengagement payment for notice served by FSSL,

7.     This contract is valid from the date of engagement, that is from l8thAugust 2023, and will be valid till either party
decides to disengage.

8.      On disengagement, FSSLwill be pleased to providea ``LetterofAppreciation" that includes contributionto FSSLduringthe
duration of engagement as well as last Professional paymentdetails.

Please find below your compensation details-

•       Monthly compensation (w.e.fAugust l8th, 2023):
--

Kindly sign a copy of this document and return a signed scanned copy as a token of your acceptance. We look forward to a
long-term engagement with you.

Thanking you,

Sincerely yours

Kundan
Sin8h

Kundan Singh

Recruitment Team
Full Spectrum Services LLP

Digitally  signed
by  Kundansingh
Date:  2023.08.15
15:33:57  +05]30[

St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipur

Tripti

hr@essential[ysports.com

+91 95999 58059

48, MAYUR BACH APAR"ENT, PASCHIM

VIHAR, NEW DELHI, DELHI - 110087

LIP Ident.rfication Number : AAS-3393

http://`^/`A/`A/.fullspectrumservicesllp.com/
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TEACHINGAGRF,F.MENT

This Teaching Agreement is made at Wardha, Maharashtra, and effective this 12th Day of February 2022.

BETWEEN: Language Fluent Pvt. Ltd. (the "Company"), a Private Limited Company registered in India
having its registered office at New SBI Colony, Past Nalwa, Wardha -442001, India.

> the Party to the First part

AND: Ms. Manisha Ramchandani (the "HainerITeacher") S/o, D/o, W/o. Mr. Kishan Kumar  Ramchandani,
an Indian resident, residing at 273, Sindhi Colony Adarsh Nagar, Jaipur 302004.

> the Party to the Second part
(Collectively refelTed to as "Parties")

The following terms and conditions are agreed upon by both parties:

I) RolesAlesDonsibilities: This Agreement covers the following roles/responsibilities to be carried by the
TwherITeacher:

/  The trainer/teacher has to serve the Company by completing every batch of students that have
been assigned to them and to perform other duties assigned by the administrator; and working
cooperatively with the staff, faculty, and administration of the Company.

/ The trainer/teacher has to conduct demo sessions as per the requirements.

Demo Lecture Guidelines-

• The demo lecture must have a mininum duration of 35 -40 minutes.

• The demo lectures must be conducted within 24 -48 hours of the lead being provided. If for

some  reason you  are  unable to take the demo lecture within a given time slot, Language
Fluent Management must be informed about the same.

• The schedule/timings for demo should be discussed with the student/team personally. . The

demo lecture must be interactive with the student (TWo-way communication is a must).

• The demo session must start with a complete introduction al.out the trainer, get to know the

student, inform them of the oulture or background of the language, teach a short interesting
topic like greetings, culture, etc.

• The trainer should turn on the camera and ask the students to do as well.

• All demo lectures must be recorded and saved for moritoring purposes by the  trainer/teacher.

/ The teacher is in no way allowed to accept direct payments from the student or to teach a  student
provided by the Company on his own without the Company's knowledge. Strict action  will be
taken in such a situation.

/  The  tutors  must  make  sure  that  they  take  classes  as  per the  committed time  duration  (total
number of hours)  pre-informed to the  student.  Confirm  the  duration of each course with the
administration before starting the batches.

Page 1 of 4
/ The teachers are not at all allowed to discuss payments with the eurol r with any  of
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the provided leads, in any case, inform them to connect with the administration.

/  Trainer/Teacher  should  provide  an  update  about  every  lead  (time  of the  demo  scheduled,  a
student    didn't   respond,    a    student    didr't   attend   the   demo,   etc.)   in   the   WhatsApp

group/application group within 24 hours.

/ The Teacher/Trainer has to maintain attendance and records of each class and each student in
google sheet and links to be shared with the administrator.

/ The Teacher/Trainer should have good internet connectivity, all the necessary equipment, and
should compulsorily use the laptop while teaching.

/ The Teacher/Trainer should be professionally dressed, must have the proper background, proper
lighting, etc. during the classes as well as demo sessions.

/  The Teacher/Trainer must conduct classes on regular basis as per pre-decided schedule, in case
of any  emergency the  student must be  informed  at  least  12  hours  before the scheduled time
regarding the cancellation of the classes.

/ The Teacher/Trainer is not allowed to take more than 5 leaves (as per the batch schedule) during
the  entire  course  of each particular batch/student. In case, the number of leaves exceeds   the
limit, Rs. 500/-would be deducted for every leave from the total amount.

/ All the communication regarding classes should be in the WhatsApp group/application group
only. Personal communication is strictly not allowed.

/ Daily updates should be provided in the WhatsApp group for LF team to keep track of all the
details. In case of no updates, the trainer would be considered as absent.

/ The Trainer/Teacher should share proper Worksheets, PDFs, Audios, etc. in good quality.

/ The Trainer/Teacher must conduct regular oral and written tests, sample paper solving sessions,
doubt sessions, fun activities, and final tests (for the evaluation of the student).

/ The duration of each class for weekday batch should be 1.5 - 2 hours a day (3 - 4 days a week)
or 1 - 1.5 hours a day (5-6 days a week), for weekend batch 2 -2.5 hours a day (2 days a
week).

/ The trainer/teacher has to take group batches and one-on-one sessions as per the requirements.

/ It is compulsory to inform the team about your availability for demos and batches beforehand  to
avoid any miscommunication.

/ The Teacher/Trainer is not allowed to do personal branding to any lead or student provided.

/ The Teacher/Trainer has to wear LF T-shirt or Badge provided while conducting demos and
classes.

2) Contract Period: ThainerITeacher and Company agree that this Agreement shall begin on the date listed
above, and continue until 12 Months, or until terminated by either party.

3)  Payment:  Company  agrees to pay Amount as mentioned below to TrainerITeacher, and will release the

payment in installments 50% Amount at the starting of the batch (after completion of 3  - 4 classes)
and  50%  amount  after  completion  of the  course  (along with the  final  test,  result  submission  and
reports   submission). Please note that 1% TDS will be deducted (under
Act) from  the amount that will be paid.

`JIJ(         .
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No. of English IELTS
students  inabatch (30-40 Hours) (30-40 Hours)

-1 Rs. 5'ooo ,- -

2 Rs. 7'800 /- Rs.  8,800 /-

3 Rs.  1o,OcO ,- -

4 or more Rs.  12,000 /- Rs.15,000 /-

In case the student prefers a one-on-one class with the tutorinf payment will be as fo

No. of English IELTS
students  inabatch (3040 Hours) (30-40 Hours)

I Rs. 6'oo0 ,-

For group Corporate and school batches, or any other requirement the payment will be different
and will be decided by the Language department head in accordance with the requirement of the
client.

*T`Tntp  _  Thf>  r`a`/1tifll.+  c!tlllr-tlil.a  `17^iilA  T`f>  tllp  coma  tlii-n[irTh^ii+  +1ia  `7al;rlih7  ^f +T`a  r^ilfro^+  ciiiA  `[7niilA  1`a

non-nepntiahle   the  2

the records and data*

In case, the student discontinues the classes after joining, the amount would be deducted or paid as per
the situation.

/ If less than 25% course gets completed, the trainer/teacher would get paid as per the number of
hours completed.

/ If 25% - 50% course gets completed, the trainer/teacher would get 50% payment only. / If

more than 50% - 60% course gets completed, the trainer/teacher would get complete payment.

/ In case of group batch, no amount would be deducted if there are minimum 4 or more students
in the batch.

/I£+nunb€£U'6fstudentsarelessthan4,theamountwouldbedeductedandthatshouldbediscussed
`  with the admrfuida€fu.

i,    )1,::-'1                  ``                       I,
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4)  Financial  Obligation:  ThainerITeacher  agrees  that he/she is an independent
not  an  employee  of the  Company.  Trainer/Teacher,  therefore,  agrees  that  he/she  is  responsible  for
reporting histher income to the appropriate authorities.                                                Principa I

St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipur



5)  RelationshiD:  TrainerITeacher  and  Company  stipulate  that  this  Agreement does not  imply  any  other
relationship  between the Company and TrainerITeacher and that any additional relationship desired by
either party must be outlined in a Separate Agreement.

6) Non-Compliance:  In case  of nonngompliance with the terms and conditions  in this contract legal action
will  be  taken  against  the  trainer/teacher.  If any  batches  are  left  or abandoned by the  trainer/teacher
without completion of the prermentioned number of hours and evaluation tests, a compensation of Rs.
10,000/-  per  batch  would  be  payable  to  the  company  by the trainer/teacher.  The  Trainer would be
responsfole to complete the on-going batches even after the completion of the tenure.
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7) Nom-I)isclnsure: The TfainerITeacher should not disclose the details of the Company or the students

unless required and approved by the Company in writing.

8)  Termination:  The  Company/  ThainerITeacher  may  terminate  this  contract  on  mutual  consent  and  in
writing and on reasonable, just & fairgrounds which are not detrimental to the interests of the Company/
ThainerITeacher.  The Company can terminate the contract in case of nonngompliance with the terms and
conditions mentioned and action would be taken.

9) Arbitration/Conciliation: In case of any dispute under this agreement, the Courts of wardha,
Maharashtra will have jurisdiction for AIbitration/ Conciliation.

This Agreement has been executed on the date set forth herein in two (2) copies of which the Parties have taken
one each. Kindly submit a digitally signed copy of this Teaching Agreement confiming your acceptance within
48 hours of receiving it, or else it would be considered invalid.

For Company,

Language Fluent Pvt. Ltd.

Director   Language Fluent

place: Jaipur, Rajasthan

Date: 12/02/2022
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For TeacherITrainer,

Ms. Manisha Ramchandani

i.-,...,.`.

Teacher/Ttainer  Freelancer

St.Xavjer'sCollegeJajpur
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OFFICE ORDER

IIS--®
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INDIA

rarf             91-i4L24ooico~16t
Fax           91 +14i -23654Or

Web     _   `^m/\^r,iisun7vac.in
Email      lisunivergtry©lsuniv ac,ln

June 6, 2022

The  profile  of  Ms.   Prachi   Sharma,   Editorial   Assistant,   is   hereby

changed  to  Assistant  Professor,  Discipline  Of  English.  She  will  be

paid salary in the pay band  15600-39100 with grade pay Rs.  6000/-

per month. This will come into force w.e,f.  1 July 2022.

D_.-.NSMftyyi
Chancellor

Copy forwarded to the following for information:

1. Dean, Faculty of Arts & Social Sciences

2. Prof. Nisha Yadav, Controller of Examinations

3. Prof. Deepa Pareek, Dy. Controller of Examinations

4.Dr. Rimika Singhvi, Head, Discipline of English

s. Prachi Sharma, Editorial Assistant

6. Accounts Section, IISU

REGISTRAR

Nevta-Mahapura Road, Jaipur
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Bear Simi,

c®fi9ratulati®n§,

This is regarding your -application and
suBsequent inferview§ you had with u§.
would like ±o offer you the position
of "A§s®€ia*e N
Busiites§ Bevel®pment'] with Orehids The
lntsrnati®nal §chcol, Ne
Deplaysd t¢ K12 €urgaon!!

f Jaipur'

This offer {§u[hject to you joining us on
12*h B€cember 20£2) will car an annual
CT€ Of lNR 4,00,800/- {Rupee§ Four Lakh
®nfy)

Additionally, you are also entitled t® a
PerfB`rmaflce Liftked Variable Of lNR
1,"g00®/-{Rupee§ One Lakh Only}
annual ly*sT                                        true:\.

St. Xavier's College Jaipur

Nevta-Mahapura Road, Jaipur

The offer break-up is provided below+



SNEHA SARDA 

TEACHER 

Id Number 8 BPS 

Phone : 9664175141 

Email t ICSChool@gma,1 com 
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STUDENT PROGRESSION 

Percentage of placement of outgoing students and students progressing to 

higher education during the last five years 
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ACADEMIC YEAR 2020-21 

 

MCOM (HRM) 

 

(SAMPLE PROOF) 
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